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1. He.)'ll/l H 3aJa491 0CBOCHUA JUCHUIIJINHDBI

Henb TUCHUIUIMHBL: pa3BUTHE CTIELHUATbHBIX KOMIIETEHIIUN B chepe MeKKYIbTYypHOU
KOMMYHHUKAIIMH, COBEPLUICHCTBOBAHUE YMEHUI/HABBIKOB YCTHOM M MUCbMEHHOM peun B
COLIMOKYJIbTYPHO OPUEHTUPOBAHHON MTPAKTHKE OCHOBHBIX BUJOB PEYEBOM NEATEIBHOCTH:

ayJIMpOBAaHUs, TOBOPEHHUS, YTEHUS U TUCHMA.
3aJaun JUCLMILINHEI
- MO3HAKOMUTH 00YYAIOIIMXCS ¢ OCHOBAMU KOMMYHUKAIMH B Pa3JINYHBIX cepax;

- OCBOMTb METOJIMKY IPOAYLIMPOBAHUS HHOS3BIYHBIX BBICKa3bIBAaHUM B 00JIACTH MEXKKYJIbTYPHON
KOMMYHHUKaIUK; chopMUpOBaATh YMEHUS 1O MOATOTOBKE, OPraHU3allK U BEJEHHIO Oeces,
IIEPEroBOPOB, JUCKYCCUH, PAaBHO KaK U MOATOTOBKE IMyOJNYHBIX BBICTYIUIEHUH M HHTEPBBIO B cepe

MEXKYJIbTYPHOU KOMMYHHKAIIH.

2. IlepevyeHb IJIaHUPYEMBbIX Pe3y/IbTATOB 00y4eHHs 10 JUCHUILINHE
B pesynbrare 0CBOGHUS NUCIUILTUHBI O0YYaIOIIUICS JOIKEH:
OCBOUTH KOMIICTCHIIUN:

KO,I[ " COACPKAHNEC NMHANKATOPOB KOMIICTCHIINH

IIK 3. Crnocoben YCTaHAaBJIUMBATb COACPIKATCIBbHBIC, MCTOAOJIOT'MYCCKUC U MUPOBO33PCHUYCCKUC CBA3U
JIMHTBUCTHUKU U 06paSOBaHI/IH CO CMEXHBIMU HaY4YHBIMU obaacTaIMu

[1K-3.1. T'OTOB BBISIBIATH CBSI3M MHOCTPAHHBIX SI3BIKOB B IMIUPOKOM KYJbTYPHO-UCTOPHYECKOM
KOHTEKCTE, OMUPAThCA Ha COJEpKATeNbHbIM MOTEHI[MAT CMEXHBIX MPEeIMETHBIX obnactel (MCTOpuH,
KyJIbTYPOJIOTHH U TIP.);

[1K-3.2. [IpuMeHseT NpUHLIHUIBI MeXAUCIUILTUHAPHOTO MOX0Aa I JOCTUKCHHS

MCETAIPEAMCTHBIX U ITPEAMCETHBIX PC3YJIbTATOB

3Hark:

- OCHOBHbBIE KaT€TOPUU TEOPUN MEKKYIBTYPHON KOMMYHHKAIIUH;

- HaI[MOHAJIbHBIEC PEAJIMH U JIKCHUECKUH (POH CIIOB B IpeesaX U3yuYeHHON TeMaTuKu;

- 3aKOHOMEPHOCTH U TIpaBWJa TMOCTPOCHHUS PEUYECBBIX BBICKA3BIBAHWK B 3aBHCUMOCTH OT
KOMMYHUKAaTUBHOM 3a/1a4 U COLMOKYJIBTYPHBIX 0COOCHHOCTEH pedeBoil cuTyaruu;

- TUIHUYECKUE OCOOCHHOCTH HEPEYeBOro IOBEACHHUsS, HeBepOalbHbIE CpEACTBA OOLICHMS,
XapaKTepHBIE I HOCUTENEH S3bIKA.

YMmeTs:

- QHAJIM3UPOBATh YCTHOE (TMCbMEHHOE) BBICKA3bIBAHUE C TOUKU 3PEHUS €ro COLUOKYIBTYPHOM
OKpAIIeHHOCTH, KOMMYHHUKAaTUBHOW HAaNpaBIeHHOCTH, 3((eKkTuBHOCTH BBIOOpa SA3BIKOBBIX H
CTHJIMCTUYECKUX CPEACTB, KOMIIO3ULIUH U IIPE3ECHTALHUH;

- TpaBWIbHO OPHEHTUPOBATbCA B MpeNIaraeMoil pedyeBOod CHUTyallMM — MECTe, BpPEMEHH,
XapakTepe ajapecara W ayAMTOPHH, HMX COIMOKYJIBTYPHBIX XapaKTEPUCTHKAX H HeBepOATbHOM
IIOBEJICHUM;

- CTPOUTH COOCTBEHHOE YCTHOE M MHCbMEHHOE BBICKAa3bIBAHME B COOTBETCTBUU C KOHKPETHOM
KOMMYHUKATUBHOMU 3aJa4€ii U HAJTMYHOM COLMOKYJIBTYPHOW PEYEBOM CUTYALIUEH;

Bmaners:

- CriellMaJIbHBIMM HaBBIKAMM: @) aHAJM3a PEUYEBBIX BBICKA3bIBAHUN B NpejiesiaX U3yUEHHBIX TEM;
0) aHanmM3a COLMOKYJIBTYPHOTO (pOHA BBICKA3bIBAHWHM, BBISABICHHS KYyJIBTYPHBIX peajuid, KOJIOB M
MOATEKCTOB; B) TIOCTPOEHHUS COOCTBEHHOTO BBHICKAa3bIBAaHHMSI B COOTBETCTBHU C ITOCTABICHHOMN
KOMMYHUKAaTUBHOM 3a/ladeil 1 KOHKPETHOW CUTyaluei OOIeH s.

3. MecTo mucuuiuinHel B crpykrype OII BO
JlucuurinHa OTHOCUTCS K 00s3aTeNIbHOM YacTh y4eOHOTo iaHa, GOpMUPYyEeMON yd4aCTHUKaAMHU



oOpa3zoBarenbHbIX OTHOIIeHUH. V3ydaercs B 10 cemecTpe 0OydeHus.
W3yuenne qUCIUIUIMHBI OCHOBBIBAETCS HA paHEe OCBOCHHBIX JUCIUILTUHAX/TIPAKTHKAX:
JIMHrBOCTpaHOBECHHUE U CTPAHOBEACHNE IEPBOI0 MHOCTPAHHOTO SI3bIKA
WcTopus nureparypsl CTpaHbl H3y4aeMOTo SI3bIKa (TIepBbIii HHOCTPAHHBIN S3bIK)

W3yueHne qUCUUIUIMHEI SBISIETCS OCHOBOM JIJIsl OCBOCHUS TIOCIEIYIOIINX AUCIUTUINH/TPAKTHK:
IToaroroBka k ciaue v cjaya rocy1JapCTBEHHOIO 3K3aMeHa
BrinonHenue u 3amuTa BhITYCKHOM KBaJU(UKAIIMOHHOM paboThl

4. O0beM AUCHUIIINHBI
4.1. O0beM JUCUMIVIMHBI B 3a4€THBIX €IMHUIAX C YKA3aHHEM aKaJIeMHUYeCKHX
YacoB U BUABI y4eOHOH padoThI

Bunp! yueOHOM paboThL, Ounas popma
O0mas TpyZOEMKOCTE B 3a4€THBIX €IMHHIAX 3
O0u1ast TPyIOEeMKOCTB B Yacax 108
AyIMTOpHBIE 3aHATHUS B Yacax, B TOM YHCTIE: 28
Jlexuuu 0
[IpakTuueckue 3aHATUSL 28
JlaGoparopHbIe 3aHSITHS 0
CamocrosiTenpHas padoTa B yacax 79,75
Popma MPOMEKYTOUHOM aTTecTaluu 3a4€T
4.2. O0beM KOHTAKTHOM padoThl Ha 1 o0yyaroierocst
Bups! yueOHBIX 3aHsATHI Ounas popma
Jlexuuu 0
[IpakTuueckue 3aHsATHS 28
JlaGopaTtopHble 3aHATHHA 0
KoHncynpranuu 0
3auer/3a4eThl 0,25
DK3aMeH/9K3aMeHBI 0
Kypcossle paGoTsr 0
KypcoBble npoeKkTs 0
Bcero 28,25

5 Conep:kaHue IUCHUILIMHBI, CTPYKTYPHMPOBAHHOE 10 TeMaM (pa3jieiaMm), ¢
yKa3aHUEM KOJIUYeCTBA YaCOB U BU/I0B 3aHSATHIA
5.1 TemaTnuyecknii JIaH Y4eOHOM JUCUMTLITUHBI

Ne HasBanue pa3zzena, TemMbl Bceero AyIUTOpHBIE 3aHATUS CamocrosTenpHas paboTa
3.e/4ac

Jlex. Ipakr. |JIab.

PA3JIEJI 1. A3bIK U - -

MEXKYJbTYPHASA

KOMMYHHUKALIUA-
1 | SI3bIK B peabHOM MHpE -KYyJIBTYpbl 8 - 2 - 6
2 | Cnosa, cioBa ... 8 - 2 - 6
3 | DddexT kpuBOIO 3€pKaITa 8 - 2 - 6
4 | SI3BIK ¥ UICOJIOTHS 8 - 2 - 6




PA3JIEJI 2. MEXKJIMYHOCTHASA - -

KOMMYHUKALIUA
5 | OTHKET MEeKJINIHOCTHBIX OTHOIICHHH 8 - 2 - 6
6 | braromapHOCTh MO-PyCCKU U HE 8 - 2 - 6
TOJIBKO
7 | KoMMyHUKaTUBHBIE IOMEXU U 9 - 2 - 7

CITOCOOBI X IpeOAO0JICHUA

8 | HaunonanpHO-criennduaeckne 9 - 2 - 7
0COOEHHOCTH HEeBEpOATbHOM
KOMMYHUKAITHH.

9 | Kpurepuu ycrnemHoctu 8 - 2 - 6

MEXKYJIBTYPHOTO OOIIECHHS U My TH
€ro ONTUMH3AIHH.

PA3JIEJI 3. MKK B nenoBom - -
KOHTEKCTe

10 | denoBas TOKyMeHTauus B 10 - 2 - 8
MEXKKYJIBTYPHOH KOMMYHHKALUH

11 | MexxnyHaponHble IeperoBopsl 11 - 3 - 8
12 | Beibop cTuis meperoBopos 4,75 - 3 - 1,75
[loaroToBxka k 3auety 6

5.2. Conp:kanue:
1. S3pik B peampHOM MuUpe KylIbTypbl. Coldepoicanue: PeanpHas kaptuHa wmupa. KyneTypHas
(mousiTuiiHas ) KapTuHa Mupa. KynbTypHas kapta EBponbl. COOTHOLIEHUU KYJIbTYPHOU (TTOHSITHITHOM,
KOHILIENITYaJIbHOW) M SI3BIKOBOM KapTHH MHUpa. MONMYJsIpHbIE 00pa3bl U CUMBOJBI MEXKYJIbTYPHOTO
JIUCKypca B COLIMAJILHOM KU3HU, apXUTEKTYpE, JIaHIapTe U My3bIKE.

2. CnoBa, cnoBa... Coodepocanue: be3zdskBuBaneHTHass Jekcuka. CKpbITbIE TPYIHOCTH
pedenpousBoJCTBA M KOMMyHUKanuu. KoiokanuoHHblE, WM JIEKCUKO-(Pa3e0I0ru4ecKue,
OTPAaHHUYECHMS, PEryJHpyIollMe I0JIb30BaHUE  S3bIKOM. KOHQIMKT MeXIy KyJbTypHBIMU
IIPE/ICTAaBIECHUSMU Pa3HbIX HApPOJOB. DKBUBAIEHTHOCTD CJIOB, MOHATUH, peanuil. COUOKYIbTYPHBIH
acreKT LBETO0003HaYeHHH. SI3bIK KaKk XpaHUTENb KyJIbTYphl. ManoMaTuka s3bika.

3. Dddexr kpuBoro 3epkana. Cooepoicanue: OTpaxkeHHE B SI3bIKE H3MEHEHUW W PA3BUTHUSA
001IECTBEHHOH KylIbTYphl. Bonpockl moHMMaHUs Xy0K€CTBEHHON auTeparypbl. COLUUOKYIbTYPHBIH
KOMMEHTapuil Kak crocod mpeojoieHuss KOH(IMKTOB KyJIbTyp. YUeOHBIH COLMOKYJIbTYpPHBIH
KOMMEHTAapHil: HCTOPU3MBI, apXau3Mbl, CJIOBA, U3MEHMBIINE CBOU 3HAYEHUS B COBPEMEHHOM PYCCKOM
s3pIKe. Peannu, CChUIKH, ajumio3uu, TpeOyromue (OHOBBIX COLUMOKYJIbTYPHBIX 3HAaHWH. Bwuiel
COLIMOKYJIbTYPHOIO KOMMEHTApUs.

4. S3eixk u uneonorus. Coodeporcanue: Tlonstue uneonorus. Uneonorus u meHtanuter. Poccust u
3anana: comocrtaBieHue wupaeosioruil. CxoxactBo. Paznuuume. IlomuThdeckass KOPPEKTHOCTb, WU
S3BIKOBOM TaKT. MaccoBas KyJlbTypa, apTedakThl KyIbTypbl, KyJIbTypa ‘Bepxa’ W ‘HU3A’, MATas
KOJIOHHA ¥ CTEPEOTHIH3aIUs 'IPyroro’, Meradopa KaK TEXHOJIOTHS CMBICTIOIIOPOKICHUS B KYJIBTYPE.

5. DTHUKET MEXIUYHOCTHBIX OTHomeHu. Coldepowcanue: MeXKyIbTypHass KOMMYHUKAIUS H
THYECKHE OCHOBBI BEXKIMBOCTH. [lenoBoe oOIIeHre 1 HapoaHast AUTIIIOMATHS KaK CTa0MIM3HPYIOIINe
¢dakTopsl B TOJMITHUYECKOM pErHOHE. ODTUYECKHEe MPHUHLMIIBI KaTErOpUH BEXJIMBOCTH B
MEXKYJIbTYPHOU KOMMYHHUKAIIMU. PacXoeHre S TUKETHBIX HOPM.

6. bnaromapHocTs nmo-pyccku u He TonbKo. Codeparcanue: HekoTopbie 0COOEHHOCTH 0J1aro1apHOCTH
B pycckoM si3bike. OOIIMe MPUHIMUITBI dTUKETHBIX (popmyn oOmieHusi HapoaoB 3amana u Bocroka.



YenoBek B COBPEMEHHOH KyJbType, IOBCEAHEBHBI CTWIb JKU3HU, IPHUBBIYKH, OOBIYAaU U
UICOCHHKPETUYHBIE (POPMBI TOBEJCHUS, (DOPMBI 10CYTa, MOTPEOJICHNE U SKOJOTHS KYJIbTYpPHI.

7. KoMMyHHKaTUBHBIE IOMEXHU U CIIOCOOBI UX npeononenus. Codepocanue: BepOaibHble TOMEXH.
DoHeTHKo-(POHOIOTHYECKUH, rpadudeckuit, MOp(oIorndeckuii, TIEKCHIECKUI U CHHTaKCUYe CKUI
ypoBHH. HecoBrnazienue BHyTpeHHHX (OPM. HOCUTEIb S3bIKa 1 KOMMYHHUKATUBHBIC OXKHIAHUS,
COLMAJIbHBIE KOJIbl, STOLIEHTPU3M U IEHKCHUC, MEXIMUYHOCTHOE OOILEHHE U COLUAIIBHOE JIULIO,
JUHaMUKa aJalTaluiy.

8. HanwmonanbHO-cienuduueckue OCOOCHHOCTH HeBepOabHOW KoMMyHUKauu. Cooleporcanue:
HeBepOanbHble  KOMIOHEHTHl  KoMMyHukauui.  JKecrtuka.  [Ipokcemmka. Paznuums B
KOMMYHUKATUBHBIX cTparerusx. CouuanbHO mpuemiieMble (GOpMBI TMOBEACHHS B OOIIECTBE,
'KyapTypHbeld moOK', Faux Pas, crparernm pedyeBONM TAKTUYHOCTH, KHHECHMKA M IPOKCEMHUKA B
MEXKYJIbTYPHOM OOIICHUH.

9. Kpurepuu yCHEIIHOCTH MEXKYJIbTYpPHOTO OOIICHHS W TyTH ero onTumusanuu. CTeneHb
SKCIUTUIUTHOCTH. WM30bITOuHOCT. MHOrokananbHocTh. OOpaTHas cBs3b. Hocurenb s3bika H
KOMMYHUKATUBHBIE OKHUIAHUSI, COLMAJIBHBIE KOJbI, 3TOLEHTPU3M U JEUKCUC, MENKIUYHOCTHOE
oO01IeHNe U COLUANIbHOE JIMIIO, JUHAMUKA aJlallTalluu.

10. [enoBas JOKyMEHTalMsi B MEXKYJIbTYpHOW KoMMyHuUKauuu. Cooepowcanue: YUaCTHUKU
koMMyHUKauuu. HoMmuHatuBHOE conepkaHue JenoBbiXx Oymar. KoMMmyHuKaTuBHOE colepiKaHUeE.
Ecnu Mbl Takue yMHbIE, TIOYEMY MbI Takue OenHble?

11. Mexnaynapoansie neperoBopsl. Cooeporcanue: OCOOEHHOCTH MEXKKYJIbTYPHOU KOMMYHUKAIIUHU B
JIETIOBBIX TieperoBopax. KOHTEKCT U AMCIIO3UIIHS TeperoBOopHOro Gopmata. Poib KyabTypHBIX
pa3nuuuii B IEperoBopax ¢ 3apyOeKHBIMU MapTHepaMu. Meroanka GopMupoBaHUS MEKKYIIbTYPHOM
KOMIIETCHIINH Y YYACTHUKOB KOMMEPUYECKUX TIEPErOBOPOB.

12. Bwibop ctuna neperoBopoB. Codepocanue: IlpensapurenbHoe IIaHUPOBAHHE IEPErOBOPOB.
Craguu MeXJIyHapOoJHBIX MeperoBopoB. MHcTpymeHTapuil neperoBopoB. THIBI KyJbTYyp J€10BOIrO
OOLIEHNS B MEXHAIIMOHAIBHBIX KOHTAKTaX. KyJIbTypHasl HACHTUYHOCTh, COBPEMEHHBIN MparmMaTusm,
0COOCHHOCTH CTpaTeruu yOexJAeHus B pa3HbIX KyJIbTypax, MEXKYJIbTypHas KOMIETEHUUS, TPEHUHT
10 MEKKYJIbTYPHOH KOMMYHUKAaILIUH.

5.3. IIpakTnyeckasi NoAroTOBKa

He npenycmorpena

6. MeTonnueckune MaTepuaJIbl sl 00yYAIOIIUXCHA M0 OCBOCHHUIO JUCIUTITHHBI

6.1. CamocTrosiTesibHAs1 pa0oTa 00y4aroIUXCs M0 AUCHMUILUIHHE (MOLYJII0)

Pa3znen (Tema) 3apanune Yacwl MeTtonnueckue peKoOMeHAANU
No JAUCIHUILIMHBI 10 BBINOJTHEHHIO 3aJaHUS
1. Join up for a course (or delve into archives) in 6 Read the article by Professor
Intercultural Communication at FutureLearn. Kdvecses of Eotuos Lorand
(futurelearn.com) Link: University in Budapest, Hungary.
https://www.futurelearn.com/courses/intercultural- This article discusses the
communication/1/todo/2516 relationship between culture and
Watch the videos, read the articles, consider discussion language, including the use of
1. SI3pik B peansHoM Mupe | forum questions and reflection tasks for week 1. metaphor in different cultures as
KYJIBTYPBI “Comprehending intercultural communication”. a means to make meaning of the
2. Subscribe to a course in intercultural communication at world. Zoltan Kévecses’
Coursera (coursera.org). “Metaphor, Language, and
“Understanding Russians: Contexts of Intercultural Culture” Link: Delta: Zoltan
Communication”. Link: Kovecses’ “Metaphor, Language,
and Culture”



https://www.futurelearn.com/courses/intercultural-communication/1/todo/2516
https://www.futurelearn.com/courses/intercultural-communication/1/todo/2516

CrnoBa, cjoBa ...

https://class.coursera.org/russians-002/wiki/courseplan
(Alternatively, view archived files). Watch the videos,
read forum discussions, attempt quizzes and other tasks
for Module 1: Introduction to the Course.

1. View the course materials in Intercultural
Communication at FutureLean for week 2.
Contextualizing cultural identities.
https://www.futurelearn.com/courses/intercultural-
communication/1/todo/2516

Watch the videos, read the articles, consider discussion
forum questions and reflection tasks.

2. View the course materials in “Understanding Russians”
at Coursera for module 2. “Culture in Intercultural
Communication”.
https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

http://www.scielo.br/scielo.php?p

id=S0102-

44502010000300017&script=sci
arttext

Prepare for a game. “Barnga”
Using a simple card game,
Barnga aims to communicate that
despite many similarities, people
of differing cultures perceive
things differently or play by
different rules..

Link:
http://www.lancaster.ac.uk/users/
interculture/pcat6.htm

Oddexr

3epKaia

KPHBOTO

1. View the course materials in Intercultural
Communication at FutureLean for week 3.

Clarifying and contrasting values.
https://www.futurelearn.com/courses/intercultural-
communication/1/todo/2516

Watch the videos, read the articles, consider discussion
forum questions and reflection tasks.

2. View the course materials in “Understanding Russians”
at Coursera for module 3. “Communication as
Interaction”.
https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

Prepare for a game:

a.)The Nature Walk

In this game, you conceive a list
of statements of your choice on
sensitive topics (things that may
be taboo in certain cultures, or
things that you think participants
may relate to such as feeling of
incompetence in a new culture,
isolation, etc.) and have all
participants stand at one end of
the room. Then, as you read the
first statement, all students who
identify to it cross over the line to
the other side of the room. They
are then asked : "What would you
wish others would know about
you?" "What annoys you most?"
and "How could we best help
you?" Then everyone returns
behind the starting line again and
the game continues with other
statements that follow in the
same manner.

b.) Uncover values through
languages *

This works either for the country
of origin or for the host country,
to discover (or possibly contrast)
the cultures with which the
participant will interact. You can
use any model such as Hostede's
dimensions for instance (or any
other that you feel may fit). First
you give a little bit of
background theory (like the five
dimensions of hostede are time
orientation, collectivism, etc.)
and then you ask them to think of
expressions in their own
language that can match the
dimensions and deduce from
there what the 5 dimensions
would rate as on the scale for
their own culture. Then you
show them the actual results from
Hofstede's dimensions. You can
then give them each a collection
of quotes or sayings in the
language of their host country



https://class.coursera.org/russians-002/wiki/courseplan
http://www.scielo.br/scielo.php?pid=S0102-44502010000300017&script=sci_arttext
http://www.scielo.br/scielo.php?pid=S0102-44502010000300017&script=sci_arttext
http://www.scielo.br/scielo.php?pid=S0102-44502010000300017&script=sci_arttext
http://www.scielo.br/scielo.php?pid=S0102-44502010000300017&script=sci_arttext
https://www.futurelearn.com/courses/intercultural-communication/1/todo/2516
https://www.futurelearn.com/courses/intercultural-communication/1/todo/2516
https://class.coursera.org/russians-002/wiki/courseplan
http://www.lancaster.ac.uk/users/interculture/pcat6.htm
http://www.lancaster.ac.uk/users/interculture/pcat6.htm

and ask them to sort them out
regarding the dimensions and
extrapolate what they think the
culture might value for each of
the five dimensions, and then
compare their assumptions to the
result. This has the effect to
teach them to listen for cues on
the culture even if they are not
always sure what the right way to
behave or to say is. You can
extend this talk by looking at
what each end of the spectrum
implies for each dimension. For
the dimensions listed by country,
have a look at this website.
http://geert-hofstede.com/

SI3BIK B naCOJIOrus

1. View the course materials in Intercultural
Communication at FutureLean for week 4 .

Comparing cultural communication styles.
https://www.futurelearn.com/courses/intercultural-
communication/1/todo/2516

Watch the videos, read the articles, consider discussion
forum questions and reflection tasks.

2. View the course materials in “Understanding Russians”
at Coursera for module 4. “Communication with Russians
in various discourse systems”.
https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

“Brief Encounters” is a role-
playing game that helps players
develop an understanding of how
culture impacts behavior and
perception of others. This game
will help players learn how to
describe and recognize cultural
differences through behavior,
how culture influences the way
we view the behavior of others,
and how to communicate with
others despite cultural norms.
Link:
http://www.acadiau.ca/~dreid/ga
mes/Game_descriptions/Brief En
counters.htm
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KommyHUKaTHBHBIE
MIOMEXH M CITOCOOBI UX
MPEOIOTCHUS

HarmuonansHo-
crienuduIecKe
0COOEHHOCTH
HeBepOabHOM
KOMMYHUKAIIUH.

1. Watch this lecture from Professor William Hart’s
intercultural communication course.

The video features information and interviews about
culture shock.

“Culture Shock” (YouTube)
http://www.youtube.com/watch?v=RU4eZsKcbX4&feature
=results_video&lr=1&ob=0

Take notes.

2. Read this brief article, which offers a clear, concise
definition and description of

culture shock. Be sure to focus on the stages of the process.
Link: Bukisa: “Culture Shock and Its Stages” (HTML)
http://www.bukisa.com/articles/513684 culture-shock-and-
its-stages

3. Read this article, which goes a bit further in describing
culture shock and is interesting from the point of view of
those traveling to the United States. If you were born in the
United States, try to read this article from the perspective of
an international visitor. Reading this article should take
approximately 3 hours.
http://gsanjit.wikispot.org/Adapting_to_the Culture

1. Watch a video with Judy H. Wright — life educator,
coach, and founder of Artichoke Press — explaining basic
considerations in the role of culture in nonverbal
communication. “Nonverbal Communication — Body
Language”
http://www.youtube.com/watch?v=YhWrVI_ntTs&featur
e=autoplay&list=PLEA1572110BBA076A&playnext=2

2. Lee Hopkins’ Better Communication Results:
“Nonverbal Communication — an Overview”
http://leehopkins.com/nonverbal-communication.html,
“Nonverbal Communication and Space”
http://leehopkins.com/nonverbal-communication-
space.html , and http://leechopkins.com/nonverbal-
communication-touch.html “Nonverbal Communication —
Touch”

Please post and respond to the
following topics on the course
discussion board.

Feel free to start your own related
posts and respond to other
students’ posts.

a. What is the closest experience
you have had that could be
considered culture shock?
Describe the circumstances and
what expectations you had to
adjust or what steps you took for
acculturation.

b. Describe a travel experience
where you had difficulty in
understanding a different culture.
If you have not had such a
travel experience, consider a place
that you wish to travel to and write
about what difficulties you may
have in communicating with this
different culture.

Verbal and Nonverbal
Communication among Cultures
- Reading: Plos One: Shui’ er
Han, Janani Sundararajan, Daniel
Liu Bowling, Jessica Lake, and
Dale Purves’ “Co-Variation of
Tonality in the Music and Speech
of Different Cultures” Link: Plos
One: Shui’ er Han, Janani
Sundararajan, Daniel Liu
Bowling, Jessica Lake, and Dale
Purves’ “Co-Variation of
Tonality in the Music and Speech
of Different Cultures” (HTML or
PDF)
http://www.plosone.org/article/in
fo%3Adoi%2F10.1371%2Fjourn

al.pone.0020160
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Kpurepun ycrienrsocrtu

MEXKKYJIBTYPHOTO
OOLIEHMS U ITYTH €ro
ONTHUMU3ALIUY.

DTUKET MEKINYHOCTHBIX

1.” Link: Leading with Cultural Intelligence: “Chapter 2:
Understanding Culture” (PDF)
http://www.saylor.org/site/textbooks/L eading%20with%?2
0Cultural%?20Intelligence.pdf . Read chapter 2 in its
entirety, which provides training to a wide range of
organizations in the area of leadership development. This
organization was founded to provide consulting and
training services in areas of intercultural communication
and leadership. Reading this chapter should take
approximately 3 hours and 30 minutes.

2. Watch a video and listen for the

distinctions between individualism and collectivism. The
perspective of thinking about yourself first versus the
group first

is a difference among some cultures.

William Hart’s “Collectivism/Individualism through
Dance”. Link:
http://www.youtube.com/watch?v=bO9TyiAj7BM

3.Watch this video: Sunsilvercat’s “Low and High
Context Cultures” (YouTube)
http://www.youtube.com/watch?v=8tIUil Y X56E

Note that the video highlights the pioneering work of
Edward T.

Hall. Dr. Hall and others explain that cultures differ in
how much

they factor in their surroundings when they communicate.
High context cultures will have high regard for speaking
in a way to

preserve, foster, and recognize relationships. Low
context cultures

will give more weight to individual concerns and logical
outcomes.

View the course materials in Intercultural Communication
at FutureLean for week 5 .

Case Study: A fictional company,
Annamay Designs, Inc. is a
thirteen-year-old manufacturing
company, specializing in
designing and assembling
original dolls, doll furniture, and
doll clothing. It runs a single
factory in Apex, North Carolina.
Grace Donovan, the CEO of
Annamay Designs, faces a crucial
decision. As a result of increasing
orders, increasing labor and
operations costs, Donovan must
soon decide whether or not to
outsource to a Mexican
maquiladora.

Grace Donovan and her two
closest advisors travel to Tijuana,
Mexico to investigate the
possibility of outsourcing some
or all the manufacturing to a
maquiladora. Link:
http://culturescrossing.com/anna

may-in-mexico/

Wikibooks: Laura K. Hahn,
Lance Lippert, and Scott T.

OTHOIIECHUH Cultivating intercultural adaptation. Paynton’s Survey of
https://www.futurelearn.com/courses/intercultural- Communication Study: “Chapter
communication/1/todo/2516 12: Intercultural
Watch the videos, read the articles, consider discussion Communication” Link:
forum questions and reflection tasks. http://en.wikibooks.org/wiki/Surv
ey of Communication_Study/Ch

2. View the course materials in “Understanding Russians” apter 12 -

at Coursera for module 5. “Communication with Russians Intercultural_Communication

in professional contexts.”. read chapter 12 for a thorough

https://class.coursera.org/russians-002/wiki/courseplan introduction to the basic

Watch the videos, read forum discussions, attempt considerations in understanding

quizzes and other tasks. the role of culture in our personal
relationships. Before
understanding how one operates
within his or her own culture, and
how that culture interacts with
our culture, one must understand
how culture works in his or her
own worldview. As you read
through this chapter, please try to
continually reflect on your own
beliefs, experiences, and
interactions with others.
Reading this chapter should take
approximately 3 hours and 30
minutes.

1. View the course materials in “Understanding Russians” Cross-cultural 1Q Tests. It is

at Coursera for module 6. “Communication with Russians extremely difficult to develop a

BrnaromapHocTh mo- | in gender and generational discourse systems.”. test that measures innate

PYCCKU U HE TOJIBKO

https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

2. Watch the video featuring David Solomon, director of
the consulting organization Cross Cultural

intelligence without introducing
cultural bias. This has been
virtually impossible to achieve.
One attempt was to eliminate
language and design tests with
demonstrations and pictures.

10



http://www.saylor.org/site/textbooks/Leading%20with%20Cultural%20Intelligence.pdf
http://www.saylor.org/site/textbooks/Leading%20with%20Cultural%20Intelligence.pdf
http://www.youtube.com/watch?v=bO9TyiAj7BM
http://www.youtube.com/watch?v=8tIUilYX56E
http://culturescrossing.com/annamay-in-mexico/
http://culturescrossing.com/annamay-in-mexico/
http://en.wikibooks.org/wiki/Survey_of_Communication_Study/Chapter_12_-_Intercultural_Communication
http://en.wikibooks.org/wiki/Survey_of_Communication_Study/Chapter_12_-_Intercultural_Communication
http://en.wikibooks.org/wiki/Survey_of_Communication_Study/Chapter_12_-_Intercultural_Communication
http://en.wikibooks.org/wiki/Survey_of_Communication_Study/Chapter_12_-_Intercultural_Communication

Communication. He explains how time is viewed and
valued differently by members of different cultures. As
you watch the

video, consider how you perceive time and how you
would react in situations where others perceive time
differently.

Link: YouTube: David Solomon’s “Cross Cultural
Communication on the Culture of Time”
http://www.youtube.com/watch?v=01bICOV3Lug

Another approach is to realize
that culture-free tests are not
possible and to design culture-
fair tests instead. These tests
draw on experiences found in
many cultures.
http://wilderdom.com/personality
[intelligenceCulturalBias.html
Give them a try and prepare to
discuss the questions at the
bottom of the page.

1 View the course materials in “Understanding Russians” 8 . Reading: Community of
10. |HemnoBas nokxymenTtanms | at Coursera for module 7. “Communication with Russians Knowledge: Ines Kaps’ “Barriers
B MEXKYIBTYpHOI | in gender and generational discourse systems.”. in Intercultural Knowledge
KOMMYHUKAIHH https://class.coursera.org/russians-002/wiki/courseplan Sharing”. This article provides
Watch the videos, read forum discussions, attempt explanations and examples of
quizzes and other tasks. how the concepts of
intercultural communication
2. Reading: Business Communication for Success: competence play out in the
“Chapter 18: Intercultural and International Business business setting. Reading this
Communication” .The author discusses the basic concepts article should take approximately
in 1 hour.
intercultural communication and then moves on to http://www.community-of-
business considerations. Some of the initial material will knowledge.de/beitrag/barriers-in-
be a review. As intercultural-knowledge-sharing/
you move through the chapter, work to apply what you
know to the business principles that are addressed in the 4. Berlitz Cultural Consulting:
second half of the chapter. Reading this chapter should Matthew Hill’s “Cross Cultural
take approximately 4 hours.ink: Interactions — New Europe”
http://www.saylor.org/site/textbooks/Business%20Comm (YouTube). Link:
unication%20for%20Success.pdf http://www.youtube.com/watch?
v=5Sf0c_kTYZM Watch this
entire webinar, featuring
Matthew Hill of the cultural
consulting group Berlitz.
Matthew Hill takes a very unique
and current look at intercultural
communication as he addresses
the “new” cultural practices and
norms in Europe. This webinar
will bring you up-to-date on how
to communicate in Europe. Try
to answer the questions posed by
Hill in the webinar as these
questions will help you assess
your current level of
understanding on European
culture. Take notes.
1. View the course materials in “Understanding Russians” 8 Please post and respond to the
11. |MexmyHapoaHbIe at Coursera for module 8. “Stories of Russian culture and following topics on the course
MepPEroBOpsI everyday communication within an in-group”. discussion board.
https://class.coursera.org/russians-002/wiki/courseplan Feel free to start your own related
Watch the videos, read forum discussions, attempt posts and respond to other
quizzes and other tasks. students’ posts.
a. What would be your greatest
2. Watch a video, which explains the differences between challenge in accepting a job in
diversity and inclusion and how they function in the another culture?
organization and workplace. StrategyDriven: Karen b. Would you be interested in
Juliano’s “What Is Diversity and Inclusion?” (MP4) accepting a job in another
culture? Why, or why not?
http://vimeo.com/28595034
3. Reading: Virginia Tech Digital Library and Archives:
The Journal of Technology Studies: Dr. Robin Williams’
“Some Essentials of Diversity in the Workplace”.
http://scholar.lib.vt.edu/ejournals/JOTS/Winter-Spring-
2001/williams.html
1. Watch a lecture, which, though it was directed toward 1,75 Case Study. A Visit with the
12. those in the medical profession, offers fundamental Amberana simulates a meeting of

11
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Br16op cruns insights that will be useful in this course. The video American botanists who travel to
TIepErOBOPOB references the groundbreaking work of Dr. the fictional country of Marana.
Hall and Dr. Tannen in intercultural communication. Pay The Americans, ignorant of the
particular host culture, must communicate
attention to the 9- and 37- minute marks for key insights with the Amberanans in an
on fundamental patterns of cultural differences and acceptable manner to succeed in
intercultural their quest. A Visit with the
communication patterns. Amberana is an intercultural
“Lost in Translation: Cross Cultural Communication exercise that explores verbal and
Strategies” (YouTube) non-verbal differences, as well as
http://www.youtube.com/watch?v=tKo-YODkhDM cultural values. The author, Phil
Watching this lecture and pausing to take notes should Darg, has generously agreed to
take approximately 2 hours. allow globalEDGE to make this
exercise available for download in
PDF format at no charge (for
educational purposes only). Link:
http://globaledge.msu.edu/conten
t/academy/exercisessimulations/v
isit_amberena.pdf
[ToaroroBka k 3auety 6

—

—

—

6.2. TemaTuka v 3a1aHUA /151 MPAKTUYECKUX 3aHATHI

IIpakTnyeckoe 3ansaTue Nel
SI3bIK B peajibHOM MHpe KYJbTYypPbI.

Peanbhas xaptuna mupa. KynpTypHas (moHsSTHITHAS) KapTHHA MHpa.
KynsTypHas kapta EBpomnsl.

CooTHolIEHNHU KyJIbTYypHOH (IIOHATUMHON, KOHIENTYaJIbHON ) U SI3bIKOBOM
KapTUH MUpa.

[TonynsipHble 00pa3bl U CUMBOJIBI MEKKYJIBTYPHOI'O AUCKYPCa B COLUAIBHO
KHU3HU, APXUTEKTYpe, JaHamadre u My3bIKe.

IIpakTuyeckoe 3ansaTue Ne 2
CiaoBa, cioBa...

. be3skBuBaneHTHAS JIEKCUKA.
. CKpbITBIE TPYJHOCTH PEUYETIPOM3BOICTBA U KOMMYHHUKAIIUH.
. KonnmokanmoHHbIe, WK JIEKCHKO-(Pa3eoIOrHIeCKUe, OTPaHUICHUS,

PEryIHUPYIONINE MOJIb30BAHUE S3BIKOM.

. KoHauKT Mex 1y KylnbTypHBIMU NPEACTABICHUSMHU Pa3HBIX HAPOJIOB.

DKBUBAJICHTHOCTD CJIOB, MIOHATUM, pEAIUiA.

. COIMOKYJIbTYPHBIN aCIEeKT IBETOOOO3HAYCHHH. SI3BIK KaK XpaHUTEIb

KyJIbTYpbl. IoMaTHKa s3bIKa.

IIpakTuyeckoe 3ansiTue Ne 3
¢ dexT KpUBOro 3epkaJa.

. OTpakeHue B s3bIKE U3MEHEHHUH U pa3BUTHS OOLIECTBEHHON KYJIbTYpBHI.
. Borrpocel moHMMaHMsl Xy 105KECTBEHHOM JINTEPATyPHI.
. ConMoKyIbTYpHBIH KOMMEHTApHIA Kak CrIoco0 IMpeo10JeHNns KOH(INKTOB

KYJBTYP.

. Y4eOHbIi COLMOKYIbTYPHBIH KOMMEHTAPHUIT: HCTOPU3MBI, apXanu3Mbl, CJIOBA,

HN3MCHHUBIINC CBOU 3HAYCHUS B COBPEMCHHOM PYCCKOM SA3bIKC.

Buipl colMoKyIbTYpHOTO KOMMEHTAPHSI.
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IIpakTnueckoe 3ansaTue Ne 4
SI3bIK M M1€0JI0T U,

. [lonsitue uneonorus. Maeomorus u MEHTaIUTET.

. Poccus u 3anaz; comocraBienue uaeoioruii. CxoactBo. Pasnuune.

. [lonuTryeckass KOPPEKTHOCTD, UITN A3bIKOBOM TAKT.

. MaccoBas KynbTypa, apTe]akTsl KyIbTypbl, KyIbTypa ‘Bepxa’ U ‘HH3a’, msATas

KOJIOHHA U CTEPEOTUNHN3aLUsI 'PYyroro'.

. MeTadopa kak TEXHOJIOTHS CMBICIIOTIOPOXKACHUS B KYJIbTYpeE.

IIpakTHyeckoe 3aHATHE Ne 5
ITHKET MeKIMYHOCTHBIX OTHOLICHH .

. MexXKynbpTypHass KOMMYHHMKALUS U STUYECKAE OCHOBBI BEXKIIMBOCTH.
. JlenoBoe oO1eHNe U HapOJHAas TUIIOMAaTHS Kak cTabuIn3upyronme (GhakTopsl B

MOJIN3THUYCCKOM PET'UOHC.

. DTUYECKHUE PUHLUIIBI KATETOPUU BEXIUBOCTH B MEXKKYJIBTYpPHOU

KOMMYHUKalINH.

. PacxoxxneHne dTUKETHBIX HOpM.

IIpakTHyeckoe 3ansAaTHE N2 6
BJaarogapHocTh M0-pyccKH M He TOJIbKO.

. HexoTopsie ocobeHHOCTH 01aro1apHOCTH B PYCCKOM SI3bIKE.

. O0mye MpUHIMITBI STUKETHBIX (GOpMYJT 00IIeHus Hapo1oB 3anana u BocToka.
. HesloBEK B COBPEMEHHOM KYJIbTYpPE, TOBCEAHEBHBIN CTHIIb )KU3HU.

. [lpuBbIUKH, 0OBIYAN ¥ UICOCUHKPETHYHBIE (POPMBI TIOBENICHHSI, (POPMBI 10CYTa,

NOTpeOIeHUE U SKOJIOTHUS KYJIbTYPHI.

IIpakTnueckoe 3ansaTue Ne /
KoMMyHHKAaTHBHbBIE IOMEXH U CIIOCOOBI MX NMPEOA0JICHHS.

. Bepbanbubie nomexu. ®oHETHKO-POHOTOTHIECKUH, rpaduIecKui,

MOp(}oIOruuecKuit, JeKCUUYECKU U CUHTAKCUUYECKUH YPOBHHU.

. HecoBnanenue BHyTpeHHUX (hopMm.
. Hocurens si3b1ka 1 KOMMYHUKATUBHBIE 0)KHUJIaHUsI, COLUATBHBIC KOJIBI,

ATrOUEHTPU3M U JIEUKCHC.

. MeXInuHOCTHOE OOIIIEHHE U COLIMAIbHOE JIMII0, JMHAMUKA aJIalTallHu.

IIpakTuueckoe 3anstue Ne 8
HaunonanbHo-cnenupuyeckue 0CO0EHHOCTH HeBepPOATbHOM KOMMYHUKAIIUU.

. HeBepOanbHble koMnoHeHThl koMMyHUKanui. JKecruka. [lpokcemuxka.

. Pa3nmnuns B KOMMYHUKAaTUBHBIX CTPATErUsX.

. ConnanbpHO npuemiiemMble pOpMBI TOBEIEHUS B OOIIECTBE,

. 'Kynbrypnsiii mok', Faux Pas, ctpaTteruu peueBoil TAKTHYHOCTH, TPaKTHUECKast

KUHECHKa U TPOKCEMHKA B MEXKYJIbTYPHOM OOIIEHUU.

IIpakTuuyeckoe 3ansitue Ne 9
Kputepun ycnemHocT MeKKYJIbTYPHOIO OGIEHHS M IIYTH €ro ONTHMHU3ALUH.

. Crenenp skcIuMIUTHOCTH. M30bITOUHOCTE. MHOTOKaHATBHOCTH. OOpaTHas

CBA3b.

. Hocutens s13p1ka 1 KOMMYHUKATUBHBIC OKUAAHUS, COOUAIIBHBIC KObI.
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3. DroueHTpu3M U JACHKCHC.
4. MeXIMYHOCTHOE OOILIEHNE U COLHANILHOE JINI0, NTMHAMHKA afallTal[ux

IIpakTuyeckoe 3ansaTue Ne 10
Jle10Basi JOKYMEHTALMSI B MEKKYJIbTYPHOH KOMMYHUKAIIVH.

1. Y4yacTHUKM n1€0BOM KOMMYHUKAIH.

2. HomuHaTtuBHOE CoJiep>KaHUE JIeTOBBIX OyMmar.

3. KoMMyHUKaTUBHOE COJIEpKaHUE.

4. Ecniu MBI Takue YMHBIC, TTOY€MY MBI Takue OeaHbIe?

IMpakTHyeckoe 3ansaTue Ne 11
MeskayHapoaHble MeperoBopbl.

1. OcobeHHOCTH MEXKYIbTYPHOH KOMMYHHUKAIIUH B JICIIOBBIX IIEPETOBOPAX.

2. KoHTEKCT U IUCTIO3UIHUS TTePErOBOPHOTO (hopmara.

3. Poinib KynbTypHBIX pa3ivuuii B IEPEroBOpax ¢ 3apyOeKHBIMU MTaPTHEPAMHU.

4. Metouka pOpMUPOBAHUS MEKKYJIbTYPHON KOMIIETCHIIUN Y YYaCTHUKOB
KOMMEPYECKUX MTEPETOBOPOB.

IpakTuyeckoe 3ansitue Ne 12
Bb10op cTH/ISI MeperoBopoB.

1. IIpenBaputenbHOE MIIAHUPOBAHUE IIEPETOBOPOB.

2. Craguu MeXIyHapOIHBIX eperoBopoB. MHCTpyMeHTapuii IeperoBoOpoB.

3. Tunel KyJIbTYp 1€10BOr0 OOIIEHUS B MEKHALIMOHAJIBHBIX KOHTAKTaX.

4. KynbTypHast ©IEHTUYHOCTb, COBPEMEHHBIN MparMaTi3M, 0COOEHHOCTH
CTpaTeruu yoexaeHHs B pa3HbIX KyJIbTypax, MEKKYJIbTYpHasi KOMIIETEHIIHS,
TPEHMHT 110 MEXKYJBTYPHON K KOMMYHUKALIHH.

7. IlepeyeHb OCHOBHOM M IONOJTHUTEIBLHOM JIUTEPATYPHI, HEOOXOAMMOM 1151

OCBOCHUA ITUCHUIIJINHBI
a.) OCHOBHaAs

1. Por, }O. MexKynbTypHasi KOMMYHUKaIUs. Teopus U TPEHUHT : y4eOHO-METOAnYeCcKOoe mocooue /
1O. Pot, I'. KonrrenbuieBa. - M. : FOuuTu-Jlana, 2015. - 223 c. - bubmauorp. B kH. - ISBN 5-238-01056-7
; To e [Dnexkrponnsrii pecypc]. — OBC - URL.: http://biblioclub.ru/index.php?page=book &id=114542
(19.11.2015
2. BBenenue B TEOPUIO MEXKYIbTYPHOH KOMMYHHUKAILIUY : TIPAKTUKYM / M-BO 00pa3oBaHus U HAYKU
P®, Koctpomckoii roc. yH-T ; cocT. A. FO. Jlebenes. - Koctpoma : KI'Y, 2017. - 123, [1] c. -
Bubnmorp.: c. 75. - ISBN 978-5-8285-0860-0 : 44.99. MimeeTcs 371eKTPOH. pecypc
3. TanransrueBa, P.K. Teopun u keicbl MeXKYIbTYpPHONH KOMMYHHUKALIUU B YCJIOBUAX III00amu3anuy /
P.K. Tanransruena. - CII0 : Anereiist, 2012. - 247 c. - ISBN 978-5-91419-713-8 ; To xe
[Dnexrponnsiii pecypc]. — IBC - URL: http://biblioclub.ru/index.php?page=book&id=110113
(19.11.2015).

6) OononnumenvHast -

1. CrioBapps TepMHHOB MEXKYIbTYpHOI KoMMyHukanuu/ Ilog penakuueii: Jlebeapko M.I'., Ilpommna
3.I'. JonoauTensHas wHGOpMaIus: 3-¢ u3., cTep. . - MockBa: ®aunaTa, 2017. — 632 C. - ISBN: 978-
5-9765-1083-8; To xe [DnexTponnsiii pecypce]. - URL:
http://biblioclub.ru/index.php?page=book_red&id=482697&sr=1 (11.03.2018)

2. Camoxuna T. C. Mind the Gap. OT Ky/IbTyphI K KyJIbType : yaeOHOe MOCOOHEe M0 MEXKYIBTYpHOU
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http://biblioclub.ru/index.php?page=publisher_red&pub_id=810
http://biblioclub.ru/index.php?page=book_red&id=482697&sr=1
http://biblioclub.ru/index.php?page=book_red&id=471218&sr=1

KOMMYyHHUKanuu. - M3narenscto: MIIT'Y, 2016. — 112 c. - ISBN: 978-5-4263-0470-3; To xe
[DnexTponHsIii pecypc]. - URL: http://biblioclub.ru/index.php?page=book red&id=471218&sr=1 (11.
03.2018

8. Ilepeuenn pecypcoB HHGOPMANHOHHO-TEJIEKOMMYHUKANIMOHHOMN ceTH
«AHTEpHET», HEOOXOAMMBIX VISl OCBOCHH S AUCIUIIINHbBI

Hngpopmayuonno-obpaszosamensvhvie pecypcol:
1. bubnunoreka 'OCTog. Bee 'OCTsI, [Dnexkrponnsiii pecype], URL:http://vsegost.com/

aﬂeKmpOHHble 6u6ﬂu0m€qul€ cucmemul.
1. OBC YuuBepcuterckas oubimoreka onnaiin - http://biblioclub.ru
2. DBC «Jlanby» https://e.lanbook.com
3. OBC «ZNANIUM.COM» http://znanium.com

DnekTpoHHas nHGOpMaMOHHO-00pa3oBaTenbHas cpeia KI'Y obecreuynBaeT JOCTYII K y4eOHBIM
uIaHaM, pabouuM MporpaMMam JAUCIUILINH, TIPAKTHK U 3JICKTPOHHBIM 00pa30oBaTeIbHBIM pecypcaM, K
DJIEKTPOHHBIM YUEOHBIM M3aHUSAM, YKa3aHHBIM B MPOrpaMMax TUCHUIUIMH U IpakTuk. Gopmupyercs
JIEKTPOHHOE MOPT(OIHO 00YIAFOIIETOCS, B TOM YHCIIE COXPAHCHHE €0 PA0OT M OIICHOK 32 3TH PabOTHI.
KI'Y obGecrieunBaer: (ukcanuio xoma o0pa3oBaTENBHOTO MPOIECCa, PE3YIbTAaTOB MPOMEKYTOUHON
aTTecTalliu U Pe3yJbTaTOB OCBOEHUS MPOTPaMMBbI; MPOBEACHNUE YUEOHBIX 3aHATHI, MPOLEAYP OLCHKU
pe3yNbTaTOB OOYYEHHUS, pean3amusi KOTOPBIX MPEIyCMOTPEHA C TPUMEHEHUEM JJIEKTPOHHOTO
00y4YeHHs U AUCTAHIIMOHHBIX 00pa30BaTENBHBIX TEXHOJOTHH; B3aMMOACHCTBIE MEXKIYy YIaCTHUKAMHU
00pa3oBaTenpHOrO MpoIlecca, B TOM UHCIE CHHXPOHHOE W/WIM ACHHXPOHHOE B3aWMOJIEHCTBHE
nocpencTBoM cetu «HTepHETY.

Anpec odpunmansHoro caira: http://ksu.edu.ru/

Anpec moprdoano obyuaromerocs: https://eios-po.ksu.edu.ru/

AJipec cHCTeMBbI AUCTaHIIMOHHOTO 00yueHus: http://sdo.ksu.edu.ru/

SHCKTpOHHHe 6I/I6HI/IOTC‘IHLIG CHUCTCMBI U SHCKTPOHHHG 6I/I6J'II/IOTCKI/IZ
http://ksu.edu.ru/nauchnaya-biblioteka.html

Yuusepcurerckas oudnmmorexka ONLINE https://biblioclub.ru/

Znanium.com http://znanium.com/

Onekrponnas oudnmorexa KI'Y http://library.ksu.edu.ru

9. Onucanne MaTepuaJIbLHO-TEXHUYECKOH 0a3bl, HEOOXOAUMOM JI1 OCYLIeCTBJIEHUS
00pa3oBaTeJILHOIO Npolecca Mo AMCHUNIUHE

Nudopmarnus o kypee nucturminasl B CJ1O:

OnemenT «lIpakTrueckue 3aHIATHSY,

OneMeHT «CaMocTosiTenbHas paboTay;

OnemeHT «CIHUCOK peKOMEHIYyeMOU TUTepaTyphb»;
OnemeHT «lIpomMexxyTouHas aTTecTanusy,
OneMeHT «O0paTHas CBSI3b ¢ 00YYAIOIIUMUCS).
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[TpakTHueckue 3aHATHS MPOBOAATCS B ayIUTOPHUSIX C TPeOyeMbIM YHCIOM IOCAIOYHBIX MECT,
000pyIOBaHHBIE MYJIETUMEINA.
CriennanabHOE IPOrpaMMHOE 00ecTieueHHEe He TpedyeTcst
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