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1. Ileau 1 32124 OCBOECHHA JUCIUILIUHbI

Lesnb AMCHIUIUIMHBL: pa3BUTHE CHEIMATBHBIX KOMIIETEHIINNA B chepe MEKKYIbTYPHOI
KOMMYHHKAIIMH, COBEPIICHCTBOBAHIE YMEHUII/HABBIKOB YCTHOM M TUCBMEHHON peur B
COLIMOKYJIBTYPHO OPUEHTUPOBAHHOM IIPAKTUKE OCHOBHBIX BUJOB PEYEBOM NEATEIBHOCTH:

ayJUpOBaHMUS, TOBOPCHUS, YTCHUS U TIHCHMA.
3amaun JUCIIUTUIAHBI
- IO3HAKOMUTH 00YJAIOIINXCSl C OCHOBAMU KOMMYHHUKAIIMH B Pa3IMYHBIX Cepax;

- OCBOUTb METO/IUKY IPOIYLUPOBAHNS NHOSI3bIUHBIX BbICKa3bIBAaHUI B 00JIaCTU MEKKYJIbTYPHOMI
KOMMYHHMKAIMH; cpOPMUPOBATH YMEHUS 1O MOATOTOBKE, OpraHU3allul U BEJICHUIO Oece],
MIEPErOBOPOB, TUCKYCCUN, PaBHO KaK U MOJATOTOBKE MyOJMYHBIX BHICTYIUIEHUH U UHTEPBBIO B cepe

MEKKYJIbTYPHOH KOMMYHUKAIIUH.

2. IlepeyeHb IJIAHMPYEMBIX Pe3yJIbTATOB 00y4eHHUS M0 AUCIUIIINHE
B pesynbTate 0CBOSHHS AUCIMIUIMHBI 00YJarONIHIiCS JODKEH:
OCBOWTH KOMIIETCHIINH:
Kon u coneprkanue MHINKATOPOB KOMITCTEHIHN

1K 3. CnocoGeH ycTaHaBIMBaTh COAEPAKATENbHbIE, METOJ0IOTNYECKUE U MUPOBO33PEHUYECKUE CBSI3U
JUHTBUCTUKU M 00pa30BaHMS CO CMEKHBIMU HAYYHBIMU 00JACTIMHU

[IK-3.1. '0TOB BBISABIATH CBSI3M WHOCTPAHHBIX SI3BIKOB B IMPOKOM KYJIbTYPHO-UCTOPHUYECKOM
KOHTEKCTE, OMUPAThCsl Ha COJIEPKaTeIbHBIN MOTEHLMAT CMEXHBIX MPEAMETHBIX o0nacTeil (ucropuw,
KYJIbTYpPOJIOTHH U TIP.);

[TK-3.2. ITpumeHsieT TpUHIUITBI MK IUCITUTITMHAPHOTO MOIX0/1a IS TOCTHKCHUS

METanpeaIMETHBIX U MPEAMETHBIX Pe3yIbTaTOB

3HaTh:

- OCHOBHBIE KaTETOPUU TEOPUH MEXKYIBTYPHOU KOMMYHHMKALIUH;

- HallUOHAJIbHBIE PEAIUM U JIGKCUUECKUH (OH CIIOB B Ipeesiax U3ydeHHON TEMaTUKH;

- 3aKOHOMEPHOCTH M IIpaBWJIa IIOCTPOCHHUS PEUYEBBIX BBICKA3BIBAHMNA B 3aBUCUMOCTH OT
KOMMYHUKaTUBHOM 3a/1aull U COLMOKY/IBTYPHBIX 0COOEHHOCTEH peueBoil CUTYal1H;

- TUIHMYECKHE OCOOCHHOCTH HEPEYEBOIO IOBEACHMs, HeBepOaJbHbIE CpEICTBA OOIIECHHS,
XapaKTEPHBIE JUIsl HOCUTEIEH SI3bIKA.

YMers:

- aHaJIM3MPOBATh YCTHOE (IMCbMEHHOE) BBICKA3bIBAHUE C TOUKH 3PEHUS €r0 COLMOKYIBTYPHOM
OKpAIIEeHHOCTH, KOMMYHUKAaTHBHOW HAalpaBIC€HHOCTH, 3(PQPEKTUBHOCTH BbIOOpa S3BIKOBBIX U
CTWJINCTUYECKUX CPEJICTB, KOMIIO3ULIMH U NTPE3CHTALUH;

- INpPaBWIBHO OPHUEHTUPOBATHCS B IPEAJAracéMOM pEYeBOM CHUTyalluM — MECTe, BPEMEHH,
XapakTepe ajapecara M ayAUTOPUHM, HUX COLHMOKYIBTYPHBIX XapaKTepUCTHKaX W HeBepOaJbHOM
MIOBEJICHUY;

- CTPOUTH COOCTBEHHOE YCTHOE M NMHMCbMEHHOE BBICKA3bIBAHHE B COOTBETCTBUU C KOHKPETHOM
KOMMYHHUKAaTUBHOM 3aJja4eil U HAJTMYHOU COLMOKYJIBTYPHOU PEUEBOU CUTYaLIUEH;

Bnaners:

- CHelMaJIbHBIMHM HaBBIKAMU: a) aHAJIN3a PEUEBBIX BBICKA3bIBAaHUN B MpeeIaxX N3Y4YEHHBIX TEM;
0) aHanM3a COLMOKYIBTYPHOTO (OHA BBICKAa3bIBAHWM, BBISBICHUS KYJIBTYPHBIX DPEajHid, KOJOB WU
MOJTEKCTOB; B) TOCTPOEHHS COOCTBEHHOTO BBICKAa3bIBAaHUSI B COOTBETCTBUU C IIOCTaBJICHHOMN
KOMMYHUKaTHBHOH 3a/1aueil 1 KOHKPETHOM CUTYyaluei OOIeHusl.

3. Mecto nucuumindbl B crpykrype OIl BO

JIMCUUIUIMHA OTHOCUTCS K 00s3aTeIbHONM YacTH y4yeOHOro miaHa, (opMHUpYeMO ydaCTHUKAMHU



oOpa3oBarenbHbIX OTHOLIEHUH. M3yuaetcs B 10 cemecTpe 0OydyeHus.
W3yueHne AUCIUIUIMHBI OCHOBBIBAETCS] HA PAHEE OCBOCHHBIX JTUCIUILTMHAX/TIPAKTHKAX:
JIMHrBOCTpaHOBEACHNUE U CTPAHOBEACHUE [IEPBOIO MHOCTPAHHOTO S3bIKa
Hcropus nurepaTypbl CTpaHbl H3y4aeMOTO s13bIKa (IIEPBbIA MHOCTPAHHBIN S3BIK)

N3yyeHne AUCIUIUINHBI SBISIETCS OCHOBOM JUIsl OCBOCHUS MO CIEAYIOMINX AUCIUILTUH/TIPAKTHK:
IloaroToBka K caye U cada rocylapCTBEHHOIO SK3aMeHa
BrinonHenue u 3amuTa BbIITYCKHOM KBAIH(PUKAIIMOHHOM paboThI

4. O0beM TUCIHUTLIHHBI
4.1. O0beM JUCUMILIMHBI B 3a4€THBIX eIHHUIAX ¢ YKAa3aHUEM aKaJeMu4eCKUX
4acoB M BU/AbI Y4eOHOH padoThl

Buper yaeOHOI paboTHI, OuHas Gopma
OO1mast Tpy10eMKOCTh B 3a4€THBIX €IMHUIIAX 3
O0mmas Tpy10eMKOCTh B Yacax 108
AynUTOpHBIE 3aHATHS B 4acax, B TOM YHCIIE: 28
Jlexkumn 0
[IpaxkTuueckue 3aHATUS 28
JlaGopatopHsIe 3aHTHS 0
CamocrosiTenbHast paboTa B yacax 79,75
Popma NpoMeKyTOUHOH aTTecTalu 3a4€T
4.2. O0beM KOHTAKTHOI padoThl Ha 1 o0y4yaromerocs
Buyibl yueOHbBIX 3aHATHI Ounas popma
Jlexkumu 0
[TpakTHyeckue 3aHATHS 28
JlaGopatopHsle 3aHsTHiA 0
Koncynsranumu 0
3aueT/3aueThl 0,25
OK3aMeH/3K3aMEeHBI 0
KypcoBbie paGoTsl 0
KypcoBble npoekTbl 0
Bcero 28,25

5 Conep:kanue TUCUUILINHBI, CTPYKTYPUPOBAHHOE 110 TeMaM (pa3jaesiam), ¢
yKa3aHHeM KOJU4YeCTBA YaCOB M BH/I0B 3aHSTHIi
5.1 Temarudeckuii IJIaH Y4eOHOM TUCHMIIJIMHBI

No HazBanwue pazznena, Tembl Bcero AyIuTOpHBIE 3aHATHUSL CamocrosTenbHas padora
3.e/uac

Jlex. IIpakr. | JIa6.

PA3JIEJI 1. A3BIK U - -

MEXKVYJIBTYPHASL

KOMMYHUKAIMSI-
1 | SI3BIK B peaIbHOM MHUpE -KYJIBTYPHI 8 - 2 - 6
2 | Cnoga, croBa ... 8 - 2 - 6
3 | Dddexr kpuBoro 3eprana 8 - 2 - 6
4 | SI3BIK U HOCONOTHSA 8 - 2 - 6




PA3JIEJ 2. MEXKJIMYHOCTHAS - -

KOMMYHUKAIIA S
5 | DTHKeT MEXIMYHOCTHBIX OTHOIICHHUIT 8 - 2 - 6
6 | bnaromapHoCTh Mo-pyccku 1 He 8 - 2 - 6
TOJIBKO
7 | KoMMyHHUKaTHBHBIE TIOMEXU U 9 - 2 - 7

CIIOCOOBI X TPEOIOIEHHS

8 | HarmonaneHo-crierduaeckre 9 - 2 - 7
0COOEHHOCTH HEeBepOaIbHOM
KOMMYHHKAIIUH.

9 | Kpurepun ycriemrHocti 8 - 2 - 6

MEXXKYIBTYPHOTO OOIIEHHS U IYTH
€ro ONTUMH3AIUH.

PA3JIEJI 3. MKK B aesioBom - -
KOHTEKCTe

10 | lenoBast TOKyMEHTaIMs B 10 - 2 - 8
MEKKYTETYPHOH KOMMYHHKALIUH

11 | MexIyHapoaHbI€ IEPETOBOPEI 11 - 3 - 8
12 | Boibop cTuis neperoBopos 4,75 - 3 - 1,75
IMoaroroska K 3a4eTy 6

5.2. Conp:kanmue:
1. S3bik B peanmbHOM Mupe KymnbTypbl. Coldepoicanue: PeanbHas kaptuHa wmupa. KynbrypHas
(monsiTuiinast) kaptuHa mupa. Kynbrypras kapta EBponbsl. COOTHOIIEHUH KYJIbTYPHOU (MIOHATHITHOM,
KOHLIETITYaJIbHOW) U S3bIKOBOM KapTUH MHpa. MOMYJsSpHbIE 00pa3bl U CHUMBOJIBI MEXKYJIBTYPHOTO
JMCKypca B COLIMANIbHOM )KM3HU, apXUTEKTYpE, TaHamapTe U My3bIKe.

2. Cnoma, cnoBa... Cooepoicanue: be3dkBuBaneHTHas JieKcuKa. CKpBITBIE  TPYIHOCTH
pEYenpou3BOJICTBA M KOMMYHUKanuu. KoJIOKallMOHHBIE, WJIH JIEKCUKO-(Ppa3eooTHuecKue,
OTPaHUYCHHUS, PETyJIUPYIOUINE IMO0Jb30BaHUE S3bIKOM. KOHQIUKT Mexay KyJIbTYpHBIMH
MIPEICTABICHUSIMH Pa3HbIX HAPOJOB. DKBUBAJICHTHOCTh CIIOB, MOHATUH, peanuil. COUMOKYIbTYPHBIH
acreKT BETO0003HaUeHUH. SI3bIK KaK XpaHUTEIb KyJIbTyphl. TnomaTka s3bika.

3. Dddexr kpuBoro 3epkana. Coodepoicanue: OTpaxkeHHe B SA3bIKE H3MCHCHUH M Pa3BUTHUSA
0OIIEeCTBEHHOH KyNbTYphl. Bompockl MOHUMaHUs XyA0KECTBEHHOH nuTepaTypbl. COMOKYIBTYPHBIH
KOMMEHTapUi Kak CHoco0 NpeoJosieHHuss KOH(IUKTOB KyIbTYp. YUeOHBIM COLMOKYIbTYPHBIH
KOMMEHTapHii: HCTOPU3MBI, apXanu3Mbl, CJIOBA, I3MEHUBIIINE CBOM 3HAYEHUS B COBPEMEHHOM PYCCKOM
sa3pike. Peamuu, cchuiku, aimio3uu, TpeOyroomue (QOHOBBIX COIMOKYIbTYPHBIX 3HAaHUW. Buubl
COLIMOKYJITYPHOT'O KOMMEHTAPUSI.

4. S3bik 1 uneonorus. Codepowcanue: lonsatue upeonorus. Maeonorus u Mentanuret. Poccus u
3amax: comnocraBiaeHue uneosoruil. CxonctBo. Pasznnume. llommTuyeckas KOPpPEKTHOCTh, WU
A3BIKOBOM TaKT. MaccoBasl KyJbTypa, apTedakTbl KyJIbTyphl, KyJIbTypa ‘Bepxa’ M ‘HU3a’, mATas
KOJIOHHA U CTepeoTUnu3aus 'apyroro', Meraopa Kak TEXHOJIOTHsI CMBICTIOTIOPOXKIEHUS B KYJIBbTYpE.

5. DTHKET MEXJIMYHOCTHBIX OTHOeHUul. Coodeporcanue: MEXKyIbTypHasi KOMMYHHKAIUS |
ATUYECKHE OCHOBBI BEXKIMBOCTHU. [lenoBoe oO1ieHre 1 HapoAHas AUMJIOMATHs KaK CTa0MIM3UPYIOIIHe
(dakTOoppl B TMOJMAITHUYECKOM pErvoHe. ODTHYECKHE MPHHLHUIBI KaTerOpUU BEXIJIUBOCTH B
MEXKYJIbTYPHON KOMMYHHMKALUU. PacXo/1eHHe STUKETHBIX HOPM.

6. braronapHocTh mo-pyccku U He ToybKo. Codeparcanue: HekoTopble 0cOOCHHOCTH OJIaroJapHOCTH
B pycckoM si3bike. OOIIKe MPUHIUIBI STHKETHBIX (Gopmyn oOmieHus HapoaoB 3amana u Boctoka.



YenoBek B COBPEMEHHOM KyJIbType, IOBCEIHEBHBIH CTHJIb JKU3HM, IPUBBIYKH, OObUAaUM U
UACOCUHKPETUYHBIE (DOPMBI TOBEACHUS, (DOPMBI 10CYTa, MOTPEOICHNE U SKOJOTUS KYJIbTYPHI.

7. KoMMyHHMKaTUBHBIE TIOMEXHU U CTIOCOOBI MX npeooienus. Codepowcanue: BepbaabHbie TOMEXH.
DoHeTHKO-(HOHOIOTHUECKUH, TpadudecKuii, MOP(OTOTHIeCKUA, ICKCHUSCKUN U CUHTAKCHYECKHH
ypoBHH. HecoBnasienue BHyTpeHHUX (POPM. HOCUTENb SI3bIKa U KOMMYHUKAaTUBHBIC OXKHUIAHUS,
COLIMANIbHBIE KOJIbI, ATOIIEHTPU3M U JIEHKCHC, MEXIMYHOCTHOE OOIIEHUE U COLUAIIBHOE JIUIIO,
JTMHAMUKA aJIalTalny.

8. HammonaneHO-crienupuyeckue 0ocOOCHHOCTH HeBepOanbHOU KoMmMmyHUKamuu. Cooepoicanue:
HeBepOanbpupie  KOMIOHeHTH — KomMMyHukanwid.  JKectuka.  IIpokcemmka.  Paznuums B
KOMMYHUKATUBHBIX cTpaTerusx. ColuanbHO npuemieMble (opMbl TNOBEAEHUS B OOIIECTBE,
'KynbTypHBIM 10K, Faux Pas, crpareruu pedeBoil TaKTUYHOCTH, KHHECHKAa U IPOKCEMHKA B
MEXKYJIbTYPHOM OOIIEHUH.

9. Kputepum ycmemrHOCTH MEXKYJIbTYpHOTO OOIIEHHS W TyTH ero onrtuMm3anuu. CreneHb
SKCIIUMIUTHOCTH. M30bITOUHOCTh. MHOrOKaHanbHOCTh. OOpaTHas cBsA3b. Hocurenb s3blka U
KOMMYHMKATUBHBIE OKWJAHMS, COLMAIbHBIE KOJBI, 3TOLEHTPU3M M JIEUKCHC, MEKINYHOCTHOE
oOLIeHNE U COLMATIbHOE JINLO, AUHAMMKA aJJalTaliu.

10. [emoBass OOKyMEHTAalWsi B MEXKKYJIbTYpHOW KOMMYyHHKamuu. Cooepoicanue: YUaCTHUKH
KOMMYyHuKanuu. HoMuHaTHBHOE cojepkaHue nAenoBeIX Oymar. KoMMyHUKaTHBHOE coOJiep:KaHHE.
Ecnu MbI Takue ymMHBIE, TIOUEMY MBI Takue OeaHbie?

11. MexnyHnaponansie neperoBopbl. Codeporcanue: OcoOEHHOCTH MEXKYIbTYPHOM KOMMYHUKAIIMH B
JETOBBIX MeperoBopax. KoHTEKCT 1 qucno3uius neperoBopHoro ¢popmata. Poib KyabTypHBIX
pa3nuuuii B eperoBopax ¢ 3apyoekHbIMU IapTHepamMu. MeTouka GopMHUPOBaHUS MEXKKYIBTYPHOM
KOMIIETCHIINH Y YIaCTHUKOB KOMMEPYECKUX ITePErOBOPOB.

12. Bwibop crmis meperoBopoB. Cooepoicanue: llpenBapuTenbHOE IUTAHUPOBAHHUE IEPETOBOPOB.
Craguu MexAyHapOJHBIX MEeperoBopoB. MHCTpyMeHTapuil nmeperoBopoB. THUIMBI KYJIbTYp JI€I0BOTO
oOLIeHsI B MEKHAIIMOHAIBHBIX KOHTAKTaX. KyJbTypHasi HICHTUYHOCTh, COBPEMEHHBIN MparMaTusm,
O0COOEHHOCTH CTpaTeruu yOeKJeHUs B Pa3HBIX KYJIbTypax, MEXKYIbTypHas KOMIIETEHIIUS, TPECHHHT
0 MEXKYJIbTYPHOH KOMMYHUKAIIUH.

5.3. IIpakTuueckasi moaAroToBKa

He npenycmotrpena

6. MeToquueckue MaTepHaJabl 1JId OﬁyanOI[IHXCﬂ M0 OCBOCHHNI0O JTUCHUIIJINHBI

6.1. CamocTosiTesibHAsI pa00oTa 00y4aIOIINXCS 110 JUCHMILIMHE (MOLYJII0)

Paznen (Trema) 3ananue Yacsl MeTtonuyeckue peKoOMeHAalMu
Ne JUCHUITIIMHbI 110 BBIINOJIHCHHUIO 3a/I1AHUSA
1. Join up for a course (or delve into archives) in 6 Read the article by Professor
Intercultural Communication at FutureLearn. Kovecses of Eotuos Lorand
(futurelearn.com) Link: University in Budapest, Hungary.
https://www.futurelearn.com/courses/intercultural- This article discusses the
communication/1/todo/2516 relationship between culture and
Watch the videos, read the articles, consider discussion language, including the use of
1. SI3bik B peanibHoM Mupe | forum questions and reflection tasks for week 1. metaphor in different cultures as
KYJIBTYPbI “Comprehending intercultural communication”. a means to make meaning of the
2. Subscribe to a course in intercultural communication at world. Zoltan Kovecses’
Coursera (coursera.org). “Metaphor, Language, and
“Understanding Russians: Contexts of Intercultural Culture” Link: Delta: Zoltan
Communication”. Link: Kovecses’ “Metaphor, Language,
and Culture”



https://www.futurelearn.com/courses/intercultural-communication/1/todo/2516
https://www.futurelearn.com/courses/intercultural-communication/1/todo/2516

CioBa, cjioBa ...

https://class.coursera.org/russians-002/wiki/courseplan
(Alternatively, view archived files). Watch the videos,
read forum discussions, attempt quizzes and other tasks
for Module 1: Introduction to the Course.

1. View the course materials in Intercultural
Communication at FutureLean for week 2.
Contextualizing cultural identities.
https://www.futurelearn.com/courses/intercultural-
communication/1/todo/2516

Watch the videos, read the articles, consider discussion
forum questions and reflection tasks.

2. View the course materials in “Understanding Russians’
at Coursera for module 2. “Culture in Intercultural
Communication”.
https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

i

http://www.scielo.br/scielo.php?p

id=S0102-

44502010000300017&script=sci
arttext

Prepare for a game. “Barnga”
Using a simple card game,
Barnga aims to communicate that
despite many similarities, people
of differing cultures perceive
things differently or play by
different rules..

Link:
http://www.lancaster.ac.uk/users/
interculture/pcat6.htm

Oddexr

3epkaia

KpPHBOTO

1. View the course materials in Intercultural
Communication at FutureLean for week 3.

Clarifying and contrasting values.
https://www.futurelearn.com/courses/intercultural -
communication/1/todo/2516

Watch the videos, read the articles, consider discussion
forum questions and reflection tasks.

2. View the course materials in “Understanding Russians”

at Coursera for module 3. “Communication as
Interaction”.
https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

Prepare for a game:

a.)The Nature Walk

In this game, you conceive a list
of statements of your choice on
sensitive topics (things that may
be taboo in certain cultures, or
things that you think participants
may relate to such as feeling of
incompetence in a new culture,
isolation, etc.) and have all
participants stand at one end of
the room. Then, as you read the
first statement, all students who
identify to it cross over the line to
the other side of the room. They
are then asked : "What would you
wish others would know about
you?" "What annoys you most?"
and "How could we best help
you?" Then everyone returns
behind the starting line again and
the game continues with other
statements that follow in the
same manner.

b.) Uncover values through
languages *

This works either for the country
of origin or for the host country,
to discover (or possibly contrast)
the cultures with which the
participant will interact. You can
use any model such as Hostede's
dimensions for instance (or any
other that you feel may fit). First
you give a little bit of
background theory (like the five
dimensions of hostede are time
orientation, collectivism, etc.)
and then you ask them to think of
expressions in their own
language that can match the
dimensions and deduce from
there what the 5 dimensions
would rate as on the scale for
their own culture. Then you
show them the actual results from
Hofstede's dimensions. You can
then give them each a collection
of quotes or sayings in the
language of their host country



https://class.coursera.org/russians-002/wiki/courseplan
http://www.scielo.br/scielo.php?pid=S0102-44502010000300017&script=sci_arttext
http://www.scielo.br/scielo.php?pid=S0102-44502010000300017&script=sci_arttext
http://www.scielo.br/scielo.php?pid=S0102-44502010000300017&script=sci_arttext
http://www.scielo.br/scielo.php?pid=S0102-44502010000300017&script=sci_arttext
https://www.futurelearn.com/courses/intercultural-communication/1/todo/2516
https://www.futurelearn.com/courses/intercultural-communication/1/todo/2516
https://class.coursera.org/russians-002/wiki/courseplan
http://www.lancaster.ac.uk/users/interculture/pcat6.htm
http://www.lancaster.ac.uk/users/interculture/pcat6.htm

and ask them to sort them out
regarding the dimensions and
extrapolate what they think the
culture might value for each of
the five dimensions, and then
compare their assumptions to the
result. This has the effect to
teach them to listen for cues on
the culture even if they are not
always sure what the right way to
behave or to say is. You can
extend this talk by looking at
what each end of the spectrum
implies for each dimension. For
the dimensions listed by country,
have a look at this website.
http://geert-hofstede.com/

SI3BIK M nacoJIorus

1. View the course materials in Intercultural
Communication at FutureLean for week 4 .
Comparing cultural communication styles.
https://www.futurelearn.com/courses/intercultural -
communication/1/todo/2516

Watch the videos, read the articles, consider discussion
forum questions and reflection tasks.

2. View the course materials in “Understanding Russians”

at Coursera for module 4. “Communication with Russians
in various discourse systems”.
https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

“Brief Encounters” is a role-
playing game that helps players
develop an understanding of how
culture impacts behavior and
perception of others. This game
will help players learn how to
describe and recognize cultural
differences through behavior,
how culture influences the way
we view the behavior of others,
and how to communicate with
others despite cultural norms.
Link:
http://www.acadiau.ca/~dreid/ga
mes/Game_descriptions/Brief En
counters.htm



http://geert-hofstede.com/
http://www.acadiau.ca/~dreid/games/Game_descriptions/Brief_Encounters.htm
http://www.acadiau.ca/~dreid/games/Game_descriptions/Brief_Encounters.htm
http://www.acadiau.ca/~dreid/games/Game_descriptions/Brief_Encounters.htm

KommyHUKaTHBHBIE
TIOMEXH U CIIOCOOBI MX
TIPEOIOICHUS

HarmonansHo-
crieruQIeckre
0COOEHHOCTH
HeBepOaTbHOMN
KOMMYHHUKAILH.

1. Watch this lecture from Professor William Hart’s
intercultural communication course.

The video features information and interviews about
culture shock.

“Culture Shock” (YouTube)
http://www.youtube.com/watch?v=RU4eZsK cbX4&feature
=results_video&lr=1&ob=0

Take notes.

2. Read this brief article, which offers a clear, concise
definition and description of

culture shock. Be sure to focus on the stages of the process.
Link: Bukisa: “Culture Shock and Its Stages” (HTML)
http://www.bukisa.com/articles/513684 culture-shock-and-
its-stages

3. Read this article, which goes a bit further in describing
culture shock and is interesting from the point of view of
those traveling to the United States. If you were born in the
United States, try to read this article from the perspective of
an international visitor. Reading this article should take
approximately 3 hours.
http://gsanjit.wikispot.org/Adapting_to_the Culture

1. Watch a video with Judy H. Wright — life educator,
coach, and founder of Artichoke Press — explaining basic
considerations in the role of culture in nonverbal
communication. “Nonverbal Communication — Body
Language”
http://www.youtube.com/watch?v=YhWrVI_ntTs&featur
e=autoplay&list=PLEA1572110BBA076A&playnext=2

2. Lee Hopkins’ Better Communication Results:
“Nonverbal Communication — an Overview”
http://leechopkins.com/nonverbal-communication.html,
“Nonverbal Communication and Space”
http://leechopkins.com/nonverbal-communication-
space.html , and http://leehopkins.com/nonverbal-
communication-touch.html “Nonverbal Communication —
Touch”

Please post and respond to the
following topics on the course
discussion board.

Feel free to start your own related
posts and respond to other
students’ posts.

a. What is the closest experience
you have had that could be
considered culture shock?
Describe the circumstances and
what expectations you had to
adjust or what steps you took for
acculturation.

b. Describe a travel experience
where you had difficulty in
understanding a different culture.
If you have not had such a
travel experience, consider a place
that you wish to travel to and write
about what difficulties you may
have in communicating with this
different culture.

Verbal and Nonverbal
Communication among Cultures
- Reading: Plos One: Shui’ er
Han, Janani Sundararajan, Daniel
Liu Bowling, Jessica Lake, and
Dale Purves’ “Co-Variation of
Tonality in the Music and Speech
of Different Cultures” Link: Plos
One: Shui’ er Han, Janani
Sundararajan, Daniel Liu
Bowling, Jessica Lake, and Dale
Purves’ “Co-Variation of
Tonality in the Music and Speech
of Different Cultures” (HTML or
PDF)
http://www.plosone.org/article/in
f0%3Ad0i%2F10.1371%2Fjourn

al.pone.0020160



http://www.youtube.com/watch?v=RU4eZsKcbX4&feature=results_video&lr=1&ob=0
http://www.youtube.com/watch?v=RU4eZsKcbX4&feature=results_video&lr=1&ob=0
http://www.bukisa.com/articles/513684_culture-shock-and-its-stages
http://www.bukisa.com/articles/513684_culture-shock-and-its-stages
http://gsanjit.wikispot.org/Adapting_to_the_Culture
http://www.youtube.com/watch?v=YhWrVl_ntTs&feature=autoplay&list=PLEA1572110BBA076A&playnext=2
http://www.youtube.com/watch?v=YhWrVl_ntTs&feature=autoplay&list=PLEA1572110BBA076A&playnext=2
http://leehopkins.com/nonverbal-communication.html
http://leehopkins.com/nonverbal-communication-space.html
http://leehopkins.com/nonverbal-communication-space.html
http://leehopkins.com/nonverbal-communication-touch.html
http://leehopkins.com/nonverbal-communication-touch.html
http://www.plosone.org/article/info%3Adoi%2F10.1371%2Fjournal.pone.0020160
http://www.plosone.org/article/info%3Adoi%2F10.1371%2Fjournal.pone.0020160
http://www.plosone.org/article/info%3Adoi%2F10.1371%2Fjournal.pone.0020160

Kpurepun ycrenHocTu
MEXKYJIBTYPHOTO
OOIIEHNS U ITyTH €ro
OINTHUMH3ALIHH.

DTHUKET MEKITUYHOCTHBIX
OTHOIIICHUI

1.” Link: Leading with Cultural Intelligence: “Chapter 2:
Understanding Culture” (PDF)
http://www.saylor.org/site/textbooks/Leading%20with%2
OCultural%20Intelligence.pdf . Read chapter 2 in its
entirety, which provides training to a wide range of
organizations in the area of leadership development. This
organization was founded to provide consulting and
training services in areas of intercultural communication
and leadership. Reading this chapter should take
approximately 3 hours and 30 minutes.

2. Watch a video and listen for the

distinctions between individualism and collectivism. The
perspective of thinking about yourself first versus the
group first

is a difference among some cultures.

William Hart’s “Collectivism/Individualism through
Dance”. Link:
http://www.youtube.com/watch?v=bO9TyiA]7BM

3.Watch this video: Sunsilvercat’s “Low and High
Context Cultures” (YouTube)
http://www.youtube.com/watch?v=8t1Uil' Y X56E

Note that the video highlights the pioneering work of
Edward T.

Hall. Dr. Hall and others explain that cultures differ in
how much

they factor in their surroundings when they communicate.
High context cultures will have high regard for speaking
inaway to

preserve, foster, and recognize relationships. Low
context cultures

will give more weight to individual concerns and logical
outcomes.

View the course materials in Intercultural Communication
at FutureLean for week 5 .

Cultivating intercultural adaptation.
https://www.futurelearn.com/courses/intercultural -
communication/1/todo/2516

Watch the videos, read the articles, consider discussion
forum questions and reflection tasks.

2. View the course materials in “Understanding Russians”
at Coursera for module 5. “Communication with Russians
in professional contexts.”.
https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

Case Study: A fictional company,
Annamay Designs, Inc. is a
thirteen-year-old manufacturing
company, specializing in
designing and assembling
original dolls, doll furniture, and
doll clothing. It runs a single
factory in Apex, North Carolina.
Grace Donovan, the CEO of
Annamay Designs, faces a crucial
decision. As a result of increasing
orders, increasing labor and
operations costs, Donovan must
soon decide whether or not to
outsource to a Mexican
maquiladora.

Grace Donovan and her two
closest advisors travel to Tijuana,
Mexico to investigate the
possibility of outsourcing some
or all the manufacturing to a
maquiladora. Link:
http://culturescrossing.com/anna
may-in-mexico/

Wikibooks: Laura K. Hahn,
Lance Lippert, and Scott T.
Paynton’s Survey of
Communication Study: “Chapter
12: Intercultural
Communication” Link:
http://en.wikibooks.org/wiki/Surv
ey_of Communication_Study/Ch
apter 12_-

Intercultural Communication
read chapter 12 for a thorough
introduction to the basic
considerations in understanding
the role of culture in our personal
relationships. Before
understanding how one operates
within his or her own culture, and
how that culture interacts with
our culture, one must understand
how culture works in his or her
own worldview. As you read
through this chapter, please try to
continually reflect on your own
beliefs, experiences, and
interactions with others.

Reading this chapter should take
approximately 3 hours and 30
minutes.

bnarogapuocTts To-
PYCCKH U HE TOIBKO

1. View the course materials in “Understanding Russians”
at Coursera for module 6. “Communication with Russians
in gender and generational discourse systems.”.
https://class.coursera.org/russians-002/wiki/courseplan
Watch the videos, read forum discussions, attempt
quizzes and other tasks.

2. Watch the video featuring David Solomon, director of
the consulting organization Cross Cultural

Cross-cultural 1Q Tests. It is
extremely difficult to develop a
test that measures innate
intelligence without introducing
cultural bias. This has been
virtually impossible to achieve.
One attempt was to eliminate
language and design tests with
demonstrations and pictures.
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http://www.saylor.org/site/textbooks/Leading%20with%20Cultural%20Intelligence.pdf
http://www.saylor.org/site/textbooks/Leading%20with%20Cultural%20Intelligence.pdf
http://www.youtube.com/watch?v=bO9TyiAj7BM
http://www.youtube.com/watch?v=8tIUilYX56E
http://culturescrossing.com/annamay-in-mexico/
http://culturescrossing.com/annamay-in-mexico/
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http://en.wikibooks.org/wiki/Survey_of_Communication_Study/Chapter_12_-_Intercultural_Communication
http://en.wikibooks.org/wiki/Survey_of_Communication_Study/Chapter_12_-_Intercultural_Communication

Communication. He explains how time is viewed and
valued differently by members of different cultures. As
you watch the

video, consider how you perceive time and how you
would react in situations where others perceive time
differently.

Link: YouTube: David Solomon’s “Cross Cultural
Communication on the Culture of Time”
http://www.youtube.com/watch?v=01bICOV3Lug

Another approach is to realize
that culture-free tests are not
possible and to design culture-
fair tests instead. These tests
draw on experiences found in
many cultures.
http://wilderdom.com/personality
[intelligenceCulturalBias.html
Give them a try and prepare to
discuss the questions at the
bottom of the page.

1 View the course materials in “Understanding Russians” 8 . Reading: Community of
10. |/lemoBass mokymeHnrarms | at Coursera for module 7. “Communication with Russians Knowledge: Ines Kaps’ “Barriers
B MEXKYJIBTYpHOI | in gender and generational discourse systems.”. in Intercultural Knowledge
KOMMYHHKAIUH https://class.coursera.org/russians-002/wiki/courseplan Sharing”. This article provides
Watch the videos, read forum discussions, attempt explanations and examples of
quizzes and other tasks. how the concepts of
intercultural communication
2. Reading: Business Communication for Success: competence play out in the
“Chapter 18: Intercultural and International Business business setting. Reading this
Communication” .The author discusses the basic concepts article should take approximately
in 1 hour.
intercultural communication and then moves on to http://www.community-of-
business considerations. Some of the initial material will knowledge.de/beitrag/barriers-in-
be areview. As intercultural-knowledge-sharing/
you move through the chapter, work to apply what you
know to the business principles that are addressed in the 4. Berlitz Cultural Consulting:
second half of the chapter. Reading this chapter should Matthew Hill’s “Cross Cultural
take approximately 4 hours.ink: Interactions — New Europe”
http://www.saylor.org/site/textbooks/Business%20Comm (YouTube). Link:
unication%20for%20Success.pdf http://www.youtube.com/watch?
v=5Sf0c_kTYZM Watch this
entire webinar, featuring
Matthew Hill of the cultural
consulting group Berlitz.
Matthew Hill takes a very unique
and current look at intercultural
communication as he addresses
the “new” cultural practices and
norms in Europe. This webinar
will bring you up-to-date on how
to communicate in Europe. Try
to answer the questions posed by
Hill in the webinar as these
questions will help you assess
your current level of
understanding on European
culture. Take notes.
1. View the course materials in “Understanding Russians” 8 Please post and respond to the
11. |MexmyHapoaHbie at Coursera for module 8. “Stories of Russian culture and following topics on the course
[eperoBOpsI everyday communication within an in-group”. discussion board.
https://class.coursera.org/russians-002/wiki/courseplan Feel free to start your own related
Watch the videos, read forum discussions, attempt posts and respond to other
quizzes and other tasks. students’ posts.
a. What would be your greatest
2. Watch a video, which explains the differences between challenge in accepting a job in
diversity and inclusion and how they function in the another culture?
organization and workplace. StrategyDriven: Karen b. Would you be interested in
Juliano’s “What Is Diversity and Inclusion?” (MP4) accepting a job in another
culture? Why, or why not?
http://vimeo.com/28595034
3. Reading: Virginia Tech Digital Library and Archives:
The Journal of Technology Studies: Dr. Robin Williams’
“Some Essentials of Diversity in the Workplace”.
http://scholar.lib.vt.edu/ejournals/JOTS/Winter-Spring-
2001/williams.html
1. Watch a lecture, which, though it was directed toward 1,75 Case Study. A Visit with the
12. those in the medical profession, offers fundamental Amberana simulates a meeting of

11



http://www.youtube.com/watch?v=o1bICOV3Lug
http://wilderdom.com/personality/intelligenceCulturalBias.html
http://wilderdom.com/personality/intelligenceCulturalBias.html
http://www.saylor.org/site/textbooks/Business%20Communication%20for%20Success.pdf
http://www.saylor.org/site/textbooks/Business%20Communication%20for%20Success.pdf
http://www.community-of-knowledge.de/beitrag/barriers-in-intercultural-knowledge-sharing/
http://www.community-of-knowledge.de/beitrag/barriers-in-intercultural-knowledge-sharing/
http://www.community-of-knowledge.de/beitrag/barriers-in-intercultural-knowledge-sharing/
http://www.youtube.com/watch?v=5Sf0c_kTYZM
http://www.youtube.com/watch?v=5Sf0c_kTYZM
http://vimeo.com/28595034
http://scholar.lib.vt.edu/ejournals/JOTS/Winter-Spring-2001/williams.html
http://scholar.lib.vt.edu/ejournals/JOTS/Winter-Spring-2001/williams.html

Br16op crumst insights that will be useful in this course. The video American botanists who travel to
[IEPEroBOpOB references the groundbreaking work of Dr. the fictional country of Marana.
Hall and Dr. Tannen in intercultural communication. Pay The Americans, ignorant of the
particular host culture, must communicate
attention to the 9- and 37- minute marks for key insights with the Amberanans in an
on fundamental patterns of cultural differences and acceptable manner to succeed in
intercultural their quest. A Visit with the
communication patterns. Amberana is an intercultural
“Lost in Translation: Cross Cultural Communication exercise that explores verbal and
Strategies” (YouTube) non-verbal differences, as well as
http://www.youtube.com/watch?v=tKo-YODkhDM cultural values. The author, Phil
Watching this lecture and pausing to take notes should Darg, has generously agreed to
take approximately 2 hours. allow globalEDGE to make this
exercise available for download in
PDF format at no charge (for
educational purposes only). Link:
http://globaledge.msu.edu/conten
t/academy/exercisessimulations/v
isit_amberena.pdf
TMoxroroeka K 3auery 6

—

—

W N

—

6.2. TemaTnka v 3aJaHUA AJI51 IPAKTHYECKUX 3aHATHIA

IIpakTuyeckoe 3ansaTue Nel
SI3bIK B peajibHOM MHpPe KYJbTYPbI.

Peanbnas kaptuna mupa. KynerypHas (moHsATHITHASA) KapTHHA MUPA.
KynbTypHasa kapra EBporbl.

CooTHOIIEHUHU KYJIbTYPHOU (MOHATUHHON, KOHIIENTYAIBHOM) U SI3BIKOBOM
KapTUH MUpA.

[TonynsipHble 00pa3bl U CUMBOJIBI MEKKYJIBTYPHOT'O TUCKYpPCa B COLIMAIbHOMN

KU3HU, apXUTEKTYpe, TanamadTe 1 My3bIKe.

IIpakTnyeckoe 3ansitue Ne 2
CiosBa, cjioBa...

. be3skBuBaneHTHAs JIEKCHKA.
. CKpLITBIC TPYAHOCTH PEUYCTIPOU3BOACTBA U KOMMYHUKAIIUU.
. KOJ'IJ'IOKaI_[I/IOHHBIC, N HeKCI/IKO'Q)paSGOHOFI/I‘ICCKI/Ie, OI'paHUYCHUSA,

PEryimvpyromue 1moJib30BaHUC SA3bIKOM.

. KOH(bJ'II/IKT MCKAY KYJIbTYPHBIMHU IIPEACTABIICHUAMUA PA3HBIX HAPOJOB.

DKBUBAJICHTHOCTbH CJIOB, IOHATUH, peaTui.

. COI_[I/IOKy.]IbTypHHﬁ ACIICKT HB6T00603HaquHﬁ. SI3BIK Kak XpaHUTCIIb

KyJIbTYpbl. ITnoMaTHka si3bIKa.

IIpakTnyeckoe 3ansaTue Ne 3
¢ dexT KPpUBOro 3epKaJjia.

. OTpa)KeHI/Ie B S3bIKE U3MEHEHUH U Pa3BUTHA O6H.ICCTBCHHOI>1 KYJIbTYPBI.
. BOHpOCBI INOHHUMAaHHuA Xy,HO)KeCTBeHHOﬁ JIMTCPAaTYpPHI.
. COI.[PIOKyJ'IBTypHBIfI KOMMCHTapI/Iﬁ Kak croco0 peoaO0JICHUSA KOH(I)J'II/IKTOB

KYJBTYD.

. Y4eOHbII COLMOKYIbTYPHBIH KOMMEHTApUNA: HICTOPU3MBI, apXan3Mbl, CJI0BA,

HU3MCHUBIINEC CBOU 3HAUCHUA B COBPEMCHHOM PYCCKOM S3BIKE.

. Peanuu, ccpuiky, amno3uu, Tpedyromniie (pOHOBBIX COLMOKYIBTYPHBIX 3HAHUH

Buast COMMOKYJIbTYPHOTO KOMMCHTApPUs.
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IIpakTnueckoe 3ansTue Ne 4
S3bIK ¥ HU1€0J10T U,

. [lonarue nupeosorus. Maeonorus u MEHTAIUTET.

. Poccus u 3anan: conocrasienue naeosnoruil. Cxonctso. Paznuuue.

. [TonuTyeckass KOPPEKTHOCTD, WIIN S3BIKOBOM TaKT.

. MaccoBas KyibTypa, apTe(akTsl KyJIbTYpbl, KyJIbTypa ‘Bepxa’ U ‘HM3a’, IATas

KOJIOHHA M CTEPEOTUIHU3ALMS 'TPYyroro'.

. MeTadopa kKak TeXHOJIOTHS CMBICIIONIOPOKICHHS B KYIbTYpE.

IIpakTHyeckoe 3anaTHE N S
ITHKET MeKJIMYHOCTHBIX OTHOLICHH.

. MemeanypHas[ KOMMYHUKaIUA 1 STHYECKHUEC OCHOBBI BEKIIMBOCTH.
. lenoBoe o011eHNe 1 HapoJHas TUIIIIOMAaTHs Kak cTabunusupyromnue GakTopbl B

MOJIMOTHUYCCKOM PETHUOHC.

. DTUYECKUE NPUHLUIBI KATETOPUU BEXIUBOCTH B MEKKYJIBTYPHOU

KOMMYHUKaAIUH.

. PaCXO)KjleHI/Ie 9THUKCTHBIX HOPM.

IIpakTuyeckoe 3ansaTue Ne 6
BaaroagapHoCcTh NO-pyccKH M He TOJbKO.

. HekoTopsie ocobeHHOCTH 071ar0AapHOCTH B PYCCKOM SI3bIKE.

. O01re NpUHIMIIBI STUKETHBIX (opMyJT 00IIeHHs Hapoa0B 3amana u BocToka.
. UenoBeK B COBPEMEHHOM KYJIbTYpE, MOBCEIHEBHBIN CTHIIb )KU3HH.

. [IpuBbIYKH, 0OBIYaM M HICOCUHKPETUYHBIE POPMBI TIOBEACHHS, (OPMBI T0CYTA,

noTpebsIeHUE U SKOJIOTHS KYIbTYpBHI.

IIpakTuyeckoe 3ansaTue Ne 7
KoMMyHUKATHBHBIE IOMEXH H CIIOCOOBI HX MPEOI0JTeHHUsI.

. Bepbansubie nomexu. @oHETHKO-(OHOJOTHUCCKUM, TPadUISCKUH,

MOP(}OTOrUUECKUid, TeKCUUECKUNA U CHHTAKCUYECKUN YPOBHHU.

. HecoBnasenue BHyTpeHHHUX GOPM.
. Hocurtensp si3p1ka 1 KOMMYHUKATUBHBIE 0KHIaHUS, COLUAIbHbBIE KOJIbI,

ATOLICHTPHU3M H JICHKCHC.

. MeXIHYHOCTHOE OOIIIEHHE U COLMAIbHOE JIUI0, JUHAMUKA aJalTalluu.

IIpakTuyeckoe 3ansaTue Ne 8
HauunonaiabHo-cnenupuyeckue 0CO0EHHOCTH HeBepOAIbHONH KOMMYHHKAIIUH.

. HeBepGanbHble KoMIOHEHTH! KOMMYHUKaLui. JKectuka. [Ipokcemuka.

. Paznmuus B KOMMYHUKaTUBHBIX CTPATETUSX.

. ConnanbHO npuemiemble pOpMbI TOBEIEHUS B OOIIECTBE,

. 'KynbTypHsiii mok', Faux Pas, ctpateruu peueBoil TaAKTHUHOCTH, NTPaKTHYECKast

KHHCCHKA U IMMPOKCEMHUKA B MCKKYJIBTYPHOM O6I_I_ICHI/II/I.

IIpakTnyeckoe 3ansitue Ne 9
Kpurtepuu ycnemHocTu Me:KKyJIbTYPHOT0 O0LEHUS ¥ YTH €ro ONTHUMHU3AINHU.

. Crenenn OKCIINIMIUTHOCTH. M306pITOYHOCTE. MHOTOKaHAIBLHOCTb. O6paTHa${

CBA3b.

. Hocutens sa3pika u KOMMYHUKATUBHBIC OKUAAHHNA, COIUAJIBHBIC KO/IbI.

13



3. DroueHTpu3M U JIeHKCHC.

4. MexXIuYHOCTHOE OOIIEHHE U COLMAIbHOE JINIO, JMHAMMKA aJanTaiun

IIpakTuyeckoe 3ansitue Ne 10
JesioBasi JOKyMEeHTALUsA B MEKKYJIbTYPHOH KOMMYHUKALMU.

. YUAaCTHUKH [I€JTI0BOM KOMMYHUKAIUH.

. HoMunaTtuBHOE cozepkaHue JeI0BbIX Oymar.

. KommyHHKaTUBHOE cozepKaHue.

. Ecimn MBI Takue ymHBIE, TOYeMy MBI Takue OeHbIe?

AW N —

MpakTuueckoe 3ansTue Ne 11
Me:kayHapoaHble eperoBopbl.

. Oco0eHHOCTH MEXKYIbTYPHON KOMMYHHKAIIMH B JIEJIOBBIX IIEPETOBOPAX.

. KonTeker u nucnosunys neperoBopHoro gpopmara.

. Ponb KynbTypHBIX pa3inuuuii B IeperoBopax ¢ 3apyO0eKHbIMU MapTHEPAMHU.
4. Metouka (opMUPOBaHHS MEXKKYIBTYPHON KOMIIETEHIIUN Y YYACTHUKOB
KOMMEPUYECKHUX NIEPETOBOPOB.

W N —

IpakTuyeckoe 3ansaTue Ne 12
Bp10op cTUiIsI MeperoBopos.

. [IpenBapuTenbHOE MIIaHUPOBAHUE TIEPETOBOPOB.

. CTaguu MeXayHapOIHBIX MEpPEeroBopoB. MHCTpyMeHTapuil eperoBOpoB.

. Tunsl KynbTYp AETOBOTO OOIICHUS B MEKHAIIMOHAIBHBIX KOHTaKTaX.

. KynbrypHas neHTUYHOCTb, COBPEMEHHBIH MparMaTH3M, 0COOEHHOCTH
CTpaTeruu yOeXJIeHUs B pa3HBIX KYJIbTypaxX, MEeXKYJIbTypHasi KOMIETEHIIHS,
TPEHUHT TI0 MEXKYJIbTYPHOU K KOMMYHHUKAIUH.

B W N =

7. IlepevyeHb OCHOBHOI M TONOJHUTEILHOM JIUTEPATYPbI, HEOOXOTUMOM JIJIsI

OCBOCHUA NUCIHUIIJINHBI
a.) OCHOBHAS

1. Pot, FO. MexkynbTypHast KOMMYHUKalUs. Teopus ¥ TPEHHUHT : y4eOHO -MeTOIu4YecKoe mocooue /
IO. Por, I'. KonrrenbuieBa. - M. : FOuutn-/lana, 2015. - 223 c. - bubauorp. B kH. - ISBN 5-238-01056-7
; To e [Daexrponnsiii pecypc]. — OBC - URL: http://biblioclub.ru/index.php?page=book&id=114542
(19.11.2015

2. BBesieHue B TEOPHUIO MEXKYIbTYPHOM KOMMYHUKAIIMH : TPAKTUKYM / M-Bo 00pa3oBaHus U HAYKU
P®, Koctpomckoii roc. yH-T ; cocT. A. FO. JIeGenes. - Koctpoma : KI'Y, 2017. - 123, [1] c. -
bubnuorp.: c. 75. - ISBN 978-5-8285-0860-0 : 44.99. NmeeTcs 31eKTPOH. pecypc

3. TanraneiueBa, P.K. Teopuu u keficbl MEXKyIbTYpHOH KOMMYHUKAILIMU B YCIOBUSX TiI00anu3anuu /
P.K. TanramerueBa. - CII6 : Anereiis, 2012. - 247 c. - ISBN 978-5-91419-713-8 ; To xe
[Onexrponnsiii pecypc]. — OBC - URL: http://biblioclub.ru/index.php?page=book&id=110113
(19.11.2015).

0) oonoaHumenvHas

1. CnoBapb TepMUHOB MEXKYIbTypHOI KoMMyHuKauuu/ Ilon penakuueit: Jlebeapko M.T'., ITpomnna
3.I'. JononuurenbHas uHGpopmanus: 3-e u3j., crep. . - Mocksa: ®nunra, 2017. — 632 ¢. - ISBN: 978-
5-9765-1083-8; To xe [Dnexrponnslit pecype]. - URL:
http://biblioclub.ru/index.php?page=book_red&id=482697&sr=1 (11.03.2018)

2. Camoxuna T. C. Mind the Gap. Ot KynbTypbl K KYIbType : ydeOHOE HOocoOue Mo MEeXKYIbTYPHO
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KoMMyHHKauu. - M3narensctBo: MIIT'Y, 2016. — 112 c. - ISBN: 978-5-4263-0470-3; To xe
[DnexTponnsIii pecypc]. - URL: http://biblioclub.ru/index.php?page=book red&id=471218&sr=1 (11.
03.2018

8. Ilepeyenn pecypcoB HHPOPMALMOHHO-TEJIEKOMMYHUKALIMOHHON CeTH
«AHTEpHET?», HEOOXOAMMBIX /IJIsl OCBOCHM S JUCHUIIJINHBI

Hugpopmayuonno-obpasosamenvhvie pecypcbi:

1. Budnunorexka 'OCTos. Bce TOCTHwI, [DnekTponnsriii pecypc], URL:http://vsegost.com/

OnexmponHvie OUOIUOMEUHbLE CUCTNEMDbL:
1. OBC YuuBepcurerckas Oubiamnoreka onnaita - http://biblioclub.ru
2. OBC «Jlanmw» https://e.lanbook.com
3. DBC «ZNANIUM.COM» http://znanium.com

DnekTpoHHas MHGopMaIMOHHO-00pa3zoBarenbHas cpena KI'Y oGecneunBaeT 10CTyI K yaeOHBIM
IJ1aHam, pa60‘—II/IM nporpamMmam JUCHUIIIINH, IMIPAKTHUK U 3JICKTPOHHBIM O6pa3OBaTeJ'H)HI)IM pecypcam, K
AIIEKTPOHHBIM Y4€OHBIM M3JIaHUSM, YKa3aHHBIM B IMporpamMmax JUCHUIUIMH U MpakTHK. DopMupyercs
ANEKTPOHHOE OPT(HOIHO 00YUaOIIEeTOCs, B TOM YHCIIe COXpaHEHUE €r0 paboT M OIICHOK 32 3TH PaOOTHI.
KI'Y o6GecneunBaet: ¢ukcanuio xoaa o0pa3oBaTeNbHOTO IMpollecca, pe3yJbTaTOB MPOMEKYTOUHON
aTTecTalliu U pPe3ylbTaTOB OCBOEHUS MPOTPAMMBI; IIPOBEIECHNE YU€OHBIX 3aHITHM, MPOLEAYp OLIEHKU
pe3yiabTaToB OOYYEHHWs, peau3alysi KOTOPBIX NPEAYCMOTPEHAa C TPUMEHEHHEM JIIEKTPOHHOTO
oOy4YeHHs W JUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHH; B3aUMOJCHCTBUE MEXKAY yIaCTHUKAMHU
00pa3oBaTeNLHOTO TIpoIlecca, B TOM YHCIE CHHXPOHHOE W/WIM AaCHHXPOHHOE B3aMMOJCHCTBHUE
MOCpeNCTBOM ceTh «MIHTepHEeTY.

Anpec odurmansHoro caiita: http://ksu.edu.ru/

Anpec nmoprdonno odygaromerocs: https://eios-po.ksu.edu.ru/

AJIpec CUCTEMBI TUCTaHIIMOHHOTO 00y4eHus: http://sdo.ksu.edu.ru/

DNeKTPOHHBIC OUOIMOTEUHBIE CUCTEMBI U AJICKTPOHHBIE OMOIHOTEKH:
http://ksu.edu.ru/nauchnaya-biblioteka.html

VYuusepcuterckas oubmuoreka ONLINE https://biblioclub.ru/

Znanium.com http://znanium.com/

Dnextponnas oubnmuorexka KI'Y http://library.ksu.edu.ru

9. Onucanue MaTepuaIbLHO-TEXHUYECKOU 0a3bl, HEOOXOAMMOM 1151 OCYLECTBJICHUSA
0o0pa3oBaTe/IbHOIO Npouecca 1o JUCUMILIHHE

WNudopmanus o kypce aucuumiauasl B CHO:

OnemenT «lIpakTuueckue 3aHATHS,

OnemenT «CamocTrosTenbHas padoTay;

OnemeHT «CIIMCOK PEKOMEHyEMOH JINTEPATYPBD»;
OnemeHT «lIpomexyTouHas aTTecTanusy;
OnemeHT «O0OpaTHas CBS3b C 00YYAIOIIMMHUCS.
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[IpakTueckue 3aHATHS MPOBOAATCS B ayIUTOPHUSAX C TPeOyeMbIM YMCIOM IOCAIOYHBIX MECT,
000pyIOBaHHBIC MYITETHMETHA.
CrnenuansHOE IpOorpaMMHOE o0ecriedeHre He TpedyeTcs
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